GUIDELINES ON UTILISATION OF SPECIAL CENTRAL
ASSISTANCE TO SCHEDULED CASTES SUB PLAN

A_K CHOUDHARY GOVERNMENT OF INDIA
JOINT SECRETARY MINISTRY OF SOCIAL JUSTICE
TEL NO. 23381643 AND EMPOWERMENT

SHASTRI BHAWAN, NEW ODELH]

D.0O. 11014/21/97-5C0-11 DATED &"H DCTOBER, 1998,

Subject: Special Central Assistance [SCA) to Special Component Plan (SCP) for Scheduled Castes [SCs) -
Modifications in the criteria for release of SCA to States/UTs, utilization etc.

As you are aware, Special Central Assistance is provided b State Governments/UT Administrabions as an
additive to their Special Component Plan for Scheduled Castes. Its main objective is to give a thrust to the
development programmes for Scheduled Castes with reference to thelr occupational pattern and the need for
increasing the productivity of and income from their limited ressurces. It will help in bringing about occupational
diversification in the labour surplus economy, SCA is expected to give thrust to family oriented schemas of
aconomic development of SCs below the poverty ling, by providing resaurces for filling he critical gaps and for
providing missing vital inputs so that the schemes can be more meaningful. Since the schemes/programmes far
=Ls may be depending upon the local occupational pattern and the economic activities available, the Sates/UTs
have been given full flexiolity in utiliging SCA with the only condition that it should be ubiized in conjunciion with
SCF and other resaurces available from other sources like various Corporations, financial Institution ete.,

2. An lllustrative list of areas under various sectors of development where SCA could be utilized has already
been circulated vide this Ministry's d.o. letter Ne. 19020/35/03-500-Y1 daked 290 Juiy, 1993 {copy vide Annexure
[}. The condition §blocks having 50% or maore of SC population for use of SCA for infrastructural development
programmes has been relaxed and villages having 50% or more of SC population can now be considered for
infrastructural development programmes with the support of SCA funds, Only 10% of the total SCA releasad to
the State Gevernment/UT Administration in a year should be utilized for infrastructural development programmes
Copy of the d.c. letter No, 19020/35/93-5CD-V] dated 7th September, 1998 issued In this connection s
enclosed as  (copy vide &nnexure 11) 4

3. The continuation of the Scheme of Special Central Assistance to Special Component Plan for SCs during the
iX Five Year Plan has been approved by the Cabinet Committee on Economic Affairs with the foliowing
modifications and conditions: -

(f) The SCA will be relessed to the state Gevernments/UT Administrations on the basis of following criteria:-

(&) | Onthe basis of 5C populstion of the StatesUTs, 40%,

(B} | Onthe basis of relative backwardness of he Stetes/UTs {inverse of State Per Capita Domestic | 10%
Product)

{c) | On the basis of the percentage of SC families in the States/UTs covered by composite 25%

gconomic development Programmaes in the Plans to enable them to cross the Poverty line.

{d] | On the basis of the Special Component Plan to the Annual Plan a5 compared o the SC 259%
porpudaton percentage in e States/UTs

(i1} 2% of the total budget allocation for he scheme will be earmarkad for North Eastern States, which imaolamant
SCP for SCs.

Kiil} 155 of the otal SCA released to the States/Uts, O the basis of the Criterla a (1) abowva will ba utilized by
Stete Governments/UTs Administrations exclusively on viatile income generating economic developament
schemes/Programmes for 5C Women

(lv) 5% of the total SCA released to the States / UTs will be utilized by them exclusively for the econamie
development of disabled persons among 5Cs



(v} 3% of the total SCA released o the States /UTs shall be utifized by the States/UTs for supervision,
manitering and ovaluation of econamic devaelopmant schemes implameantad with the support of SCA funds,

(%] Second Instaliment of SCA should De releassd o the States/UTs afer ensuring expenditure of cumulative
opening balances of the previous year and 75% of the first installment for the current year,

4. The limit of SCA permitted for staff meant for supervision mplementation, monltoring and evaluation of
Schemes at various levels has been increased from r3 to 3% taking into account the requirement of staff and
infrastructure for the purpose at all levels of implementation. Proper and tmely utilization of SCA funds on
vigble schemes for the economic develogment of 5C famifies below the poverty line needs greater attention,
The State Governments/UT Administrations should strengthen their monitoring mechanism at State and district
levels, There should be regular feed back throwgh monthly progress report on implementation and wtilization of
funds from the implermenting agencies to the District Level Monitoring Committee and from District Lavel
Committee to the State Level Monitoring Commitiee on quarterly basis. The Secretary of the Department
concemed with the SC welfare and development showld send the quarterly progress report on wtilization of SCA
within L5 days after the end of each quarter and he annual progress repot on the ubllization of Funds within 2
mondh of the end of each fingncial year 1o the Governmen of India, Minigtry of Social Justice and
Empowermant, Based on the progress regorts received from the State Governmeants/UT Administrations, tha
Ministry will send congolidated State-wise report on the subject especially on ublization of funds under SCA O
SCP indicabrg diversion of funds, if any B3 the Plansing Commission,

5. Late release of funds to the [mplementing departments,/agencies, non-ublizaton of funds sanctioned/raleasad
b the implermenting departments/agencies for the purpose for which it is sanctioned, accumulation of unspent
balances of funds for considerable long period with the implementing departments/agencies, kesping funds In
Civil Deposits, Fixed deposits, saving bank accounts, #.LA, etc. for considerable long period, lack of proper
action plan for implementation of schemes, sanction of funds for schemes withouk ascertaining their fEasibiity
and wiability, leakage of benefit of schemeas meant for SCa to Non-5C2, ete. decelarate the process of economic
developmeant of the target group, An effective device needs to be evolved to remove such
shortcomings/loopholes so that the purpose of S5CA could be served meaningfully. Amongst various measures
for effective Implementation of development schemes for SCs the following points may be glven more stress: -

I, Release of funds to the implementing agencies without loss of me after getting the SCA from the
Covernment of India.

ii. Separabte Account of SCA released to the implementing agencies may be maintained and utilization of
SCA funds by the implementing agencies may be watchad regularly through periogical prograss reports
from the implamenting agencies.

i, Tt may be erswred that Ublization Certificates from the concernsd implementing agencies are obtained in
teme.

iv, Annual Audit of SCA accounts of State and Districty/Block Level Implementing Agencies may be ensured,

¥, Kesping STA funds in civil deposits, fised deposits, saving bank account, PLA etc. for long periods by
implementing agencies ar nodal department may be discovraged. Delay in identifying schemes &
beneficiaries and sanction of schemes and release of assistance to the beneficiaries often lead to depasit
the funds in various accounts. Release of funds to the implementing agencies without asceriaining the
utlization of funds released to them earbier leads o accumulation of unspent balances and increase in the
deposit in varieus accolnts,

[dentification of visble schemes as per the developmental needs of SC5 and dentification of elible beneficlaries
to be considered for Besistance in a Nnancial vear should be completed well before the commencement of the
financial year. Sanction of schemes and release of assistance can thus be ensured in tima soon after the Peceipt
of SCA funds, This will help in avoiding last minute sanction of scheémes at the fag end of the financial year and
in ensurtng the full utilization of funds.

. The Government of [ncdia, Miaistry of Social Justice and Empowerment will intmate the tentative allocaton of
SCA to State Governments/UT Adminlstration at the beginning of the firancial year and will release the firgt
instaliment of SCA on the basis of SC Population and refative backwardness of States/UTs during the first
quarter of the financial year. The State Governments/UT Administrations showld furnish the information on
effort-based criteria {the crterta at (¢} and {d} mentlonad In Para 3 {I)} and the utilizaticn of 5CA releasaed o
them during the previous year-ard first instaliment released during the current year, in the month of August
gvery year. This will ensure the relegse of second installmeant in the beginmng of the second half of the Enancial
year.

7. Utitization of 15% and 5% of total SCA relezsed o the State Governments/UT Administrations exclusively for
the economic development schemes/pragrammes for 5C woemen and disabled persons among 508 respectively
may be ersured from this year (1998-93) onwards. The progress on wtiization of SCA for SC Women and
disabled amang SCs indicating the sthemes Implemented, funds wtilized and the number of beneficiaries
covered, may be furnished to this Ministry within a month after the end of this financial year. From next year
anwards the progress repact in this regard may Be furnished to thiz Ministry within one month after the erd of



each six months period.

B. The skill developing tralning programmes o be implemented with the support of SCA funds should be
fermulated in such a way that after the completion of training, the placemeant of trained candidates etther in
waged employment or in self-employment is ensurad.,

9. Follow up of the beneficisries after the schemes are sanctioned to them s necessary to Bscartain whether
they have acquired necessary assets and ubilizing the assets for income generating activities. Proper
maintenance of records regarding the accounts of funds received, given to the beneficiaries including subsidy
and bank loan, fell address of the beneficlaries, assets created under varlous schames sanctioned ta tha
beneficiaries, etc, by the implementation departments/agencies should be ensured,

10. 1 shall be grateful, if the varlous meagures for ensunng full utilization of SCA funds and effective
implemeantation of schemes for the benefit of the @rget group are given adequate attention and mada inko
practica,

Yours sincergly,
Sd/-
(4K, Choudhary )
Ta

1. The Chief Secretary of 24 States/UTs as per 15 attached,
2, The Secretary concerned with 5C Welfare & development of he 24 States/UTs s per [kt encloged,

Copy fo:

1. Adviser (SWHBC), Planning Commission, Yolana Bhavan, New Delhi,

2. Secretary, National Commissdon for SC/ST, Loknayak Bhavan, Mew Delhi.

3. Director, Audit, Officer of the C & AG, Indraprastha Estate, ITC, New Delhi

4. Director [Finance), Ministry of Soclal Justice and Empowerment, Shestrl Bhavan, New Delhi.

{&.K Choudhary )
Joint Secretary




ANNEXURE-|
JOINT SECRETARY GOVERNMENT OF INDIA

TELE NO,; 381852 MINISTRY OF WELFARE
SHASTRI BHAWAN
MEYY DELHI-110001

0.0 NO 18020/35/93-5C0-V| DATELD: 29.7.83

Drar Shn

The scheme of Special Central Assistance (SCA) to Special Compenent Plan (SCP) for
the Scheduled Castes is linked with the Governmant of Ingia's strategy for the dewvelopment of
Schedulsd Casles The maln objectve of the scheme s o give a thrust to the econome
development programmes for the Scheduled Castes with reference 1o their cccupalional pattern
and sacandly, fo incresse the productivity of and income from thair limiled rescurces. A senes of
instrections have teen issued regarding fhe purposes for which Specal Central Assisiance could
be ubilized for the development of the Scheduled Casles,

) On axamination of  infarration receved from the State Governments!/Linion Tamilony
Administrations, it hes been found that a karge chiunk of the Special Cantral Assistancs has Dean
spent withowl effective linkage with fhe viabiity of the scheme. Some Siales hed also kepl the
funds unspanl for long intervass

3 Despite considerable efforls made o extend the benefils of educational and other
developmental programmes to ensure the uppes mobility of Scheduled Cases, i 8 found that
there is much to be desired. The major problem being faced in the area of Scheduled Cases
devalopmen| confinu=d fo be economic, aducational and social. The need for special attenbon
far groups  like landiess agricullural bourers marginal farmers, arlisans, civic sanifation
workers, Bayers, tanners and leather workers and other unorganized labowr confinues 1o be
oructal

4 Congidering all these, in ampification of earier guidelines. il has been decided that the
scopa of the existing Special Central Assistance shouid inclede infrastructure development
programmes in blocks having 50% or more of Scheduled Castes population subject 1o the
condition that the SCA allocation should be made use of in such a way as fo encourage larger
effors on dewvelopment of Scheduted Castes on the part of States/Union Terrilores,

5 Accordingly, an illustrative list of items under vanous developmental sectors is enclosed
harewilh for which Special Gentral Assistance 1o Specal Component Plan could be utilized on
specific. viable schemes covering Schedules Cases population individually andior in cluslers,
immediale steps for ulilization of the SCA to SCP may be faken according lo thess revised

gquedelines.

B | shall be grateful if vou issve necessary dirgctions to all concerned in this regard undar
irtimation o the Minisiry of Wisfans and Planning Commission,
With regards,
Yours Sincaraly,
Bdi-
(GANGA DAS)

Chief Secretaries of al
StatesUnicn Temribories

o1 8020/35/83-5C0-V1 Dated the 20" July 1933

Copy forwarded for necessary action -
1. Secrefary, Planning Commission, Mew Deihi
2. Advisor (BC), Planning Commission, New Deltv, Secretary to the Governmant of India, Al
MinisbrissDepit, i



(GANGA DAS)
JOINT SECRETARY



FAMILY ORIENTED CUM INCOME GENERATING SCHEMES FOR DEVELOPMENT OF
SCHEDULED CASTES FAMILIES: -

1.

AGRICULTURE
{a) Training-Cum-demonstration 1o Scheduled Castes farmers,
{t) Distribution of seedsfedilizers, minkits and pesticides to Scheduled Castas
farmers in addition (o the usual programmes of Agricullure deparmend,
{e} Commercial crops programma in Scheduled Caste cultivators” e |
{d} High yielding variaty programme in Scheduled Caste cultivators’ land in addifion
to the usual programmes of Agriculture depariment
(g} Assistance to personsfandless agricultural labourers belonging o Scheduled
Castes for reclamation/development of their lands.
HORTICLTURE
{a) Taking up frult and vegetsble plantation in Seheduled Castes banaficiary kand
(B Training to Scheduled Castes in.growing, m&rketing of frults and vegelables
produca
(e} Small nurseres seed frms incidental to the above.
LAND REFORMS
{a) Assistance lo Scheduled Caste families who have been distributed surplus land
for devesoping and cullivating the jand,
{b} Preparstion of land recards of block having 50% or more Scheduled Caste
poputation.
MINOR IRRIGATION
a.  Check-dams, diversion channets, water harvesting struclures, dug-weds, tube-
wells, cooperative fift points for Scheduled Caste groups/community in arsas having
50% cr more Scheduled Cagle benaficianas.
b, Subsidy/assistance to individual baneficiaries for dug-walls, tube wells, imgation
pump sets, farm ponds,
S0IL CONSERVATION
o Planiation of lesd and speckes as part of soil conserdation measures,

AMIMALHUSBANDRY
{a)Supnly of milk cattle, pouliry, goal, sheep, pigs and duck units 1o Scheduled Caste
families. )
{b) Assistance 1o dairy and poltny cooparative societies in the areas with substantial
Scheduied Casie populstion.
FORESTRY
a. Devatopment of Social and agro-foresiry benefiting Scheduled Casie
Famibes,
FISHERIES i
Assistance to Scheduled Caste Families for pisicuthere
Training of Scheduled Castes in fish production collection et
Developmant of Scheduled Caste fishermen cooperative
Subsidy/assistance to Scheduled Caste fishermen to purchage fishing
boats, nets ato.
VILLAGE & SMALL INDUSTRIES
() Skill development training to tradiional Scheduled Casle arisans in moderm
metheds of produciion.
{h] Assistance 1o Scheduled Caste arfisans/craflsmen for setting up of busineas and
smad and coitage indusines
(c) Entreprenaurship developmant training 1o Scheduled Castes
(d} Bee Keeping
(e} Sericuliers
(f] Introduction of new crafl programmes ameng Scheduled Caste famikes.
COOPERATIVES

Bn T



11,

iz

13,

14.

s Fermation of new cooperalives and strengthening exisling Cooperathes
with substantial Scheduied Caste members for promaling ventures in
traditional occupations fike leather works, weaving and brick-making ete,

b Strengthening of consumer cooparatives, labour cooperalives and other
cooperalives having a substantial number of Scheduled Casies
members,

€ Working capital assstance to Scheduled Casie cooperativis @ngaged in
production of consumable items el

d, Training to Scheduled Caste mambars of cooperatives in managemant
and &dminisiration cooperatives.

#. Procassing'marketing cooperativas,

EDUCATION
8 Estabishmen! and running of residential schooks in areas having bow level
lHeracy,
b. Repass and proper upkeep of exisling schoolamostels meant for Schadule
Casles,
SCHEDULED CASTE WOMEN.
3. Assistance to Scheduled Caste Women and their cooperativas for thair
production and marketing of consumer goods.
b.  Training of Scheduled Caste women in schemes designed o improve family
Baming.
ECOLOGY AND ENVIRONMENT
Programmas of improvement of ecology and ervironment hawing & bearing on
family-ariented sconomic programmes,
MINIMUM NEEDS PROGRAMME
a. Establishmenl of dispensarieshospitall condars for Homeaopathic,
Maturopathic and Yogic cures in areas having 50% or more Scheduled
Caste population.
b Establishment of mobile medical dispensaries so that all areas of SC
concentration can be targeted for the provision of health services,
¢ Provislon of eleciric supply and light to the Scheduled Caste habitats,
d Provision of drinking water 1o Scheduled Caste habitats where there arg
no drinking waler facdities,
e. Development of village link roads and small C.0. Works in aress/iocks
hiaving 50% or mare Scheduled Caste papulation



GANGA DAS
JOINT SECRETARY GOVERNMEMNT GF DA
TELE WO 381852 MIMISTRY OF WELFARE
SHASTRI BHAKAM
NEW DELHE-110001
0.0 WG 8020/35/85-5C 0 DATED: 27.10.93

Dhaaar Shri

Please refer o my D.0. letter of even number dated 287 July, 18993, regarding Spacial
Ceniral Assistance (SCA) to Bpecial Compaonent Plan {SCP) and ampliied guidelines thereon
with an Blustrative st of ems under various developmental sectors where SCA could be utilized
in Blocks haeng 50 per canl or more of Scheduled Caste population,

2 In this connection, i1 s clarifed that the " amplified guidelings da nol alter the principle of
SCA being an addtive to SCP and its utilization in conjunciion with SCP for filling the critical gaps
and for providing missing inputs on viable schemes for the ecomnomic development of Schedules
Caste Famiies, SCA should not be used to substitute the obligations for State
Governmenis under their Plan and non-plan allocations for Scheduled Castes. Use of SCA
with the SCP for establishing and running residential schools should sirictly be in areas
having lew litaracy, particularly in those areas where literacy level amongst 3C female s
below two percentl. Similarly utilizaticn of SCA with SCP for the Hems mentioned undss
Binimum Meads Pragrammas shauld ba in those areas whers such fcilities are not available fos
Scheduled Castes
With regards,
Yours sinceraty,
Sdi-
(GANGA DAS)
To
Secratary, Social Weltare OF all states/UTs a8 per thae st



Annexurs |l

& K CHOUDHARY

TEL 3381643,

0.0 Mo 19030 583-5C0- VI
MINISTRY OF SOCIAL JUSTICE
AND EMPOWERMENT
GOVERMNMEMT OF INDLA
SHASTRI BHAVAN, NEW DELHI
DATED T Th SEFTEMEER 1988,

Dwaar

Kindly refer to this Minisind's do letier of even number dated 28.7.1993 regarding
ampiification of guidelines cn Specal Central Assistance to Special Companent Flan for
Scheduled Castes, extending the scope of its ulikzation also for infrastructure developrment
programmes In the biocks having 50 per cent or more of SC population .

2. O the bases of requests from vanous State Governments for axemption of blocks Raving
50 percent or more of SC population for uliization of SCA for infrastructural development
programmes, the matier was re-samined and R & found that the benafit of infrasiructure
development out of SCA funds is possible anly for SCs in a few blocks in the couniry spread over
in four States. Since most of the villages in the country with high concentration of SC papulation
ara lacking basic infrastructure for providing drinking water facilities, health care faciibes, link,
roads, educational facilies, elg, 0 3C populatian, it has been decided o relax he condition of
blecks hewing 50 per cent or mora of SC population for use of SCA for infrastrustural
development programmes. SCA may now be ulilized for infrastructural development
programmes in villages with 50% or more of SC population, where Infrastructural facilities for
opvarall development of SCs are lacking,

3 Sinca the main objectlive of SCA Is the economic develapment of SC population In order
to bring them above the poverty line, only 10% of the total SCA released to the State/UT in a year
should be uliized for infrastrueciural development programmes in the villages having 50 per cent
ar more of SC population

4, As you are awara, SCA is an gdditive to the SCP of State/UT and i utililzation shauld
primarily b2 on income generaling schemes/programmes of economic development of 508 In
sonjuncton with SCP as well as resources available from other scurces like vancus carparations,
fimancial instibutions etc, The basic principle of utifization of SCA In conjunction with SCP for
filling e eritical gaps and for providing sissing inputs on viable schemes may strictly be followed
while wlilizing SCA for economic development schemes & well as infrastruciure davelopment
programmes. SCA should not be used to substiule the obfigations of State Gewvernment/UT
Administrations under their plan and non-plan allocations for SCs.

5. The detsils of vilages where SCA funds are utlized for the purpose of infrastructural
development and the physical achievement thereon may also be included in the gquarery and
annual progress reporis on ulfization of SCA to be furnished fo this Minisiry by the State
GovernmentiUT Administratians.

WWith regasds,
Yours sincerely,

Sel-
(AK. CHOUDHARY)



Chief Secretaries of 24 States { as per iist aftached)
Secretanes in charge of 5C Welfare | a3 per list attached |

To
1,
2.
Copy for Information to:
1 Advisor (SWBEC), Planning Commission. Yojana Bhavan, New Delhi
2. Secrelary, National Commission for SCs & STs, Lok Mayak Bhavan, New Delhi
3, Accountant General in 24 Siates /UTs
4, Direclor, Office of the C & &G, New Dalhl
2/
(A K CHOUDHARY)
Joint Secratany



Additional Instruction

2.0 Mo, 1 1014,5/98-5C0-11

5K PANDA | Ministry of Social Justice and

Tel: 3367524{0% Empowermeant

Fax: 3384518 Govarnment of [ndia
Enasirl Bhavan
teaw Cralhi=110001
Dated 9.10.2000
Drear

AL you are aware, guidelines on provision of Special Cantral Assistance {SCA) to Special Componeant Plan [SCF)
of the State Governments/UT Adminkstrations was [ast revised snd circulated vide d.o. No.11014/217/97-5CD-11
dated 6 1098, As this assistance |s provided as an additive to the SCP for welfare of Scheduled Castes, the
amended guldelines provided that the Stawe Governments T Administrations will hawe full flexibiity In utilizing
the SCA, subject to the condition that € should be utilized in conjunctan with the SCP and other resources
avallable from ather sources like varous corparations, financial institutions etc, The SCA s to be utilized mainky
for assisting SC families; living below the poverty line bridging the critkcal gaps and providing missing Inputs of
wital nature for making the schemes more meaningful, Uhtization of upts 109% of tha SCA For development of
required infrastructure is provided under the guldelines.

2. With & vigw ta implemant the schemes In @ more focused manner, the State Government/UT Administration
have besn requested to submit project report for utilization of admissible SCA during 2000-01 indicating the
econemic activities proposed ta be financed, provision of required forward and backward Bnkages, flow of
institutional fingnce and other details, This Ministry's D.0. latter number 11014/30/99-SCD-11 (Pt} dated
25.5.2000 may please be referred to in this regard, We have not received detalled project reports from your
State o far, The first instaflment of SCA has been released to your State based on population and relative
backwardness. You are reguested o give your personal amention and arrange for sending project reports and
utilization certifivete in respect of the amount sanctioned so far at the eadiest. It may please be noted that
release of Ind inst@iment of SCA would be considered anly on getting the project reports and wtilzatlon
certificate.

3, Subséquent o issue of the guidelines indicated above, certain clarfication on utilization of the SCA by the
State Government/UT Administration have been sought, The position in respect of the points raised is hereby
clarifiod as follows;

{11 In this Ministry's letter Mo 16011/1/94-SCD-1V dated 23™ August, 1994, It was clariflad that SC baneficiaries,
living Below the poverty line may be provided assistance under SCA in manner =imilar to thoss admissible under
g Integrated Rural Develapment Programme (IROP). The Ministry of Rural Development has lasnched the
Swamgjayenti Gram Swarozgar Yojana [SG5Y) in April, 1999, In péace of [RDP, as a holistic programre
covering all aspects of self employmeant, such as orgamization of paor inte saIf help groups, and provisian of
tramirsg, credit, echnology, Infrastructure and markeong etc, to such groups, for enabling the poor femilles to
cross the poverty line, The SGSY adopt & project approach for each key ectivity, The poor families are to be
assisted for taking up viable income generating activides; through a mix of institutional finance and subsidy
Gukdelines of 5G5Y provides that credit will be the critical component and subsidy will be the only & minar and
enabling element. In view of the above, relevant provisions of SG5Y, may be adopted as a tpiality, whila
utilizimg SCA. Amopunt of subsidy admissible under SG5Y e, subject to & maximum of Rs. 10, O30 per beneficiary
may accordingly

be adopted In case of Special Central assistance. The number of SC families assisted under the Scheme and the
number crossing the poverty line may be monitored and reparted to the Ministry on quarterly basis,

{Ii) As regards selection of SC families fiving below poverty line and definition of poverty fine, the guidelines
issued by the Planning Commission and the procedure lasd down by the Ministry of Rural Develogpment for
selacting tha beneficiaries through the Panchayati Raj Insttubions may be adopbed.

(iie) Special Central Assistance should be utiized only far the purpese specified under the guidelines and shauld
not be divarted for any other purposa,



4. We are separately communicating dates far discussing the SCP of your State for the year 2000-01 a5 well as
the project report for wtifization of SCA, some time in Oct-Nov 2000. As the matter relates to wealfare of
=theduled Castes, 1 shall be grateful to you far giving your personal attention on the mattar and arrange to
send the project report and SCP document at the earbest,

Yours sincerely,
B/~
(5. K. PANDAY

Secretary

Social Wetfare Deptt.
Gavt. of (24 States)
(A5 per Est attached)

Mo.11014/ B/2003-5CD-17
Government of India
Ministry of Social Justice & Empewermant

Shastri Bhawvan, Maw Dalkj
Dated 29 32007

To,
(27 States/UTs)

Subject; - Guidelines for utilization of Spacial Central Assistance {3CA) o the Scheduled Castes Sub Plan
(SCSP],

The fundsmental objectives and the basic operative principles of the approved Special Central Assistance
schame are (8} economic development of the SC target groups by way of employment or sedl employment
gither in primary ar sefondary or tertiary sectors, (b) Special BMphasis on raining and skill development with
forward linkages for employment and occupational diversificabion,

2 It has been the endeavor of this Ministry to serve the larger cavse of the Erget groups by guiding the State
aovermments in directing their afforts and inibatives from e to time. &% a further initiative, the Ministry has
decided t8 draw 4 new road map for the empowermeant of the SC targat groups in tune with the Cppartunities
offered by the modern era of globatization and liberalizabion, In this exercice the mast important component is
quality and excallence, both In professional education apd training which Bave & direct finkage with high -end
employment,

3. The need of the hour |8 to promote sunrise sectors through the Special Central Assistance mechanism without
leaving any scope or possibillty for dilution of the qualitative excellence of the new programmes. While dokng 50
the emphasis would rest on choosing the best out of the available market by diligent observance of norms of
Propriety and ransparency, [t is thus felt necessary to include capacity building programmes matching the naw
sunrise high-#nd sectors within the existing format of the scheme of Special Central Assistance. An lliustrative
ISt of such sectors is Commercial Pilot Course, Aviation and Hospikality Course, course n Fashion Techno logy,
General Nursing Course and Hotal Management Course, These are all income genarating Bctivities and Mt into
bve scheme of Speoal Central Assistance.

4. The recent public private partnership initiative taken by the Governmeant of Karnataka in such high-end
sunrise sectars have come to the notice of this Ministry, They have started varlous training courses after a
competitive exercise and deliberate efort to have minimal possible costs. This Ministry would like similar or
bettor |nitiatives by other Sates alsa,

2. The focus of Special Central Assistance is to bring in econamic development through occupational
diversification and professalization in a changing market sftuation, The development approach of the

&. With thase amplifications, the State Gavarn ments/UT Administrations are requested to QPEn Up more avenues
for the SC youth to prove their potential and excelence in high-end income generating activities.

7. These guidelines will come into effect/introduced fram 2007-04

B, This issues with the approval of competent authority.



Additional Instruction

0.CoNa, 11014/5/98-5C0-11

5K PANDA i Ministry of Social Justice and
Tel: 3367924(0) I Empowarment
Fax: 33845918 . Govarnment of [ndia

Shastri Bhavan
Mew Dethi-1 10001
Dated 9, 10.2000

Crear

A% wou are aware, guidelings on provigion of Special Central Assistance (SCA) o Special Component Plan [SCF)
of the State Governments/UT Admindstrations was last revised and circulated vide d.o. Mo 11014721/97-5C0-(1
dated 6.10,98. As this assistance ks provided as An addibive to the SCP for welfare of Scheduled Castes, the
amended guidelines provided that the State Governments/UT Administrations wifl have full flexilility in utilizing
the SCA, subject to the conditon that it should be wtilized in conjunction with the SCP and other rescurces
availlabie from ather seurces like various corporations, financial institutions etc. The SCA is bo be utilized mainly
for assisting SC families, living below the poverty line bridging the criticel gags and providing missing inputs of
wital nabere for making e schemeas more meaningful. Utllization of upto 10% of the SCA for dewvelopment of
reguired Infrastructure is provided under the guidelines,

2, With a view to implement the schemes in a more fooused manner, the Sate Governmenty/LUT Administration
have been requested to submit project report for utilization of admissible SCA during 2000-01 indicating the
acomomic actvibes proposed to be financed, pr-:rln'lsiu-n of required forward and backward linkages, flow of
Inszitutional finance and other details. This Ministry's DO, leter number 11004730/99-5C0-11 {PL) dated
25.5.2000 may please be referred to In this regard. We have not received detailed project reperts frem your
Seate so far. The first installment of SCA has been released o your State based on population and relative
backwardness. You are requested to glve your personal aiention and arrange for sending project reports and
utilization certificate in respact of the amount sanctianad 90 far at the earliest. It may pleasa be notéd that
reiease of 2nd Instaiment of SCA would be considered only on getting the project reparts and utilization
certificate. !

3. Subsequint to issue af the guideknes indicated above, certain clartfication on utilization of the SCA by the
State Governmenty/UT Administration have been sought, The position in respect of the points raised is hereby
clarified as follows:

{17 In this Ministry's letter Mo 18011/1/94-5C0-1V dated 23 August, 1994, It was clarified that SC beneficiaries,
living Below the poverty line may be provided agsistance under SCA in manner similar to those admissible under
the Integrated Rural Development Programme (IRDP). The Ministry of Rural Development has launched the
Swamejaventi Gram Swarorgar Yojana [(SGSY) In April, 1999, in place of [ROP, as a holistc programme
covering all aspects of self employment, such as organization of poor inte self help groups, and provision of
training, credit, technalogy, infrastructure and marketing ete, to such groups, for enabling the poor familiss to
cross the poverty line, The SGSY adopt a project approach for each key activity, The peor families are to be
assisted for taking up viable income generating activities, through & mix of institutional finance and subsidy,
Guidelines of SG5Y provides that credit will be the critical component and subsidy will be the only & miner and
enabling element. In view of the above, relavant provisions of SGSY, may be adopted as a totalify, whils
whilizing SC&, Amount of subsidy admissible under SG5Y I.e. subject to a maximum of 85,10, 000 per beneficiary
may accordingly

be adopted in case of Special Central Assistance, The number of SC families assisted under the Scheme and the
number crossing the poverty ling may be monitored and reported to the Ministry on guarterdy basgig,

{1} As regards selaction of SC families living belaw poverty line and definidon of poverty line, the guldalines
issued by the Planning Commission and the procedure laid down by the Ministry of Rural Development for
selecting the beneficiaries through the Panchayatl Raj Institutions may be adopted.

{ill) Speciel Central Assistance should be utilized anly for the purpose specified under the guldelines and should
not be divarted for any other purpose.



Yours sinceraly,

Sd/f-

{arband Prasad)

Joint Secretary to Governmant of [ndia

Mo 11014F B 2003-5C00-11
Gaovernment of India
Minigtry of Soclal Justice & Empowerment

To Shastri Bhavan, New Delhi

Dated 24.B.07
The Secretaries in charge of SC Welfare,

All Staves/LITs.

Subject: Guidelines for utilization of Special Central Assistance to Scheduled Caste Sub Plan.
Sir,

The scheme of Speclal Centrat Assistance to Scheduled Caste Sub Plan was started in 1980 1o give & thrust b
the development programmes for the Scheduled Castes (SCs), with garticulsr reference to thelr accupational
pattern and to the nasd for (Rcreasing the proguctivity of and incame from their imited resources.

2. I wlew of the varying needs and availability of oppartunities in different States of the country and even with
different regions of the same Stabe, St@te Govis have been given flexibility in cholce of schame o be
implemented out of SCA, However, this Ministry has been issulng enabling guidelines from tme to time to focus
directions of the State Govis towards newer avenues and to address some of the chranic disabllities suffared by
5Cs, especially with respect to lack of access bo essential services.,

3. Atrocities on 5Cs is an area of concern. Lack of basic infrastructural facllities is one of the iImportant factors
respansible for incidents of atrocities in the ramote and inaccessibie villages/habdtations of Scheduled Castes.

Further, awareness among SCs about the legal provisions to check the atrocides is limited by the lack of
aducaton.

4, In order to address the concerns stated above, special steps are required to be taken, &% a first step all the
State Govis should Identify atrocity prome areas. For develepment of these areas, State Govt are requested to
undertake fallpwing activities out of the SCA released by the Ministry

I Guidalises for utilizing upte 10% of SCA releasad In a year on infrastructure development in SC
dominated Blocks/villages were issued vide this Ministry's letiers dated 29.7.93 and 7.9.98. Priority
snould be given to identify atracity prone-areas in implementatbon of infrastruciure development
schemes.

ii. Seting up of primary schools for Scheduled Castes; and

. Coverage of benaficiaries from these identfied Districts on prigrity basis under the income-genarating
bereficiary orented schemes,

5. Since SCA is provided as an additive, the funds earmarked for SCSP under different sectors of the State Plan
should be effectively mokilized and poaled together for deriving oplimuwm outcome.

&, These guidetines will come into effect immediately,
Yours Sincerely,
sd,-
(Or. Arbind Prasad)
Joint Secretary to Government of India
Tele Mo, 23384284

Mo 12014/22/2012-5CD0-11
Government of India
Department of Social Justice & Empowerment

Shastri Bhavan, New Deilni - 110 115
Daked 270 May, 2013

To

The Principal Secratary/Secratary,



Department of Social Welfare/Scheduled Castes Development,
27 Skate Govt/UT Administration

Subject:- Guidelines for utilisation of funds in Skill Development Programmes under the Central
Sector Scheme of Special Central Assistance{SCA) to Scheduled Caste Sub Plan{SCSP),

Sir,

The Government of India in the Ministry of Social Justice and Empowerment is implamenting a "Central Sector
Scheme of Special Central Assistance{SCA) to Scheduled Castes Sub Plan{SCSP)" since 1980 for tha
development of Scheduled Castes who form the major chunk of the country's popaulation living beiow the
poverty line. The main ohjective of this schemea is to give a thrust to family eriented schemes of economic
development of Scheduled Castes living below the poverty line. Tha impartant provisions of the schame, inter
alia, Inchude the following:

« Utlisation af 15% and 5% of total SCA released i a year o be used for the econormst development of 5C
wamen and disabled persans amaong 5Cs respectively;

= Upto 10% of the total SCA reloased in & year can be utilired for infrastructure development programmes
in villages having more than 50%: SC population;

« Uipto 3% of SCA released ina year can be utilised for monitoring and evaluation of the scheme.

2. This Ministry, vide letter No 11014/8/2003-SCD-11,dated 29.03.2007{copy enclosed), had also issued
guidelines for ubilisation of funds for economic development of the SC target group by laying emphasis on
training and skill development, as well as working out ferward linkages for employment and occupational
diversification in the primary, secondary and tertlary sectors. However, 5o far, there was no ea rrmarking of
Funds under the Scheme, specifically for skill developmeant programmes.

3. The State Governments/UT Administrations are, therefere, reguested that at least 10% of the funds of SCA o
SCEP should be utiksed for skill development programmas within existing framework of the Scheme w.e.f the
current financial year 2013-14, in order to enhance the employability of the target group.

4. This isswes with approval of Competant Authoriby.

Yours faithfully,

Sdi-
(Sanjeey Kumar)
Joint Secretary to Governmant of Indis

Encl; As abowe

Mo.11014/22/2012-5C0-11
Giovernment of India
Deparement of Soclal Justice and Empowerment

Shastri Bhavan, Mew Delhi - 110 115
Dated 67 June, 2013

Ta

The Principal Secretary/Secretary,
Department of Sacial Welfare/Schedulad Castes Developrment,
27 State Government/UT Administrations

Sir/Madam,

In continuation of this Minkstry's letter No. 11014/22/2012-5C0-11 dated 2.05.2013(copy enclosed), the
undersigned is directed to state that after comphetion of the training programmes for skill davelopment of 5C
beneficiaries, to be Implemented with the support of Special Central AgsiEtance o Scheduled Castes Sub Plan
funds, placement of, at least, 70%: of the trained candidates either in waged empioyment or in self empleyment
may please be nsured.

Yours farthfully,

S
Maulmshres Pande
Tela: 011-2338753%

Emci: As above



Yours sincerely,

Sd/-

{Arbind Prasad)

laint Secretary to Government of [ndia

Mo LEOLES B/ 2003-50D-11
Government of India
Miniskry of Social Justice & Empowermeant

To Shactri Bhavan, Kew Delhl

Craced 24.8.07
The Secretarias in charge of SC Welfare,

Al States/UTs.

Subject: Guidelines for utilization of Special Central Assistance to Scheduled Caste Sub Plan.
5ir,

Tha schame of Spacial Central Assistance to Scheduled Caste Sub Plan was starbted in 1980 to give a thrust 1o
the development programmes for the Scheduled Castes (SCs), with particular reference to thelr occupatianal
pattarm and to the need for Increasing the productvity of and (ncome from thair limited resources,

2. In view of the varying needs and avallability of opportunites in different States of the country and even with
diffarent regions of the same Stace, State Govis have been given flexibility in choice of schame b be
impiemented out of SCA. Hawever, this Ministry has been lssuing enabling guldelines from tme to time o focus
directions of the State Govis towards newer avenues and to address some of the chronic disabilities sufferad by
505, especially with respect to lack of access o essential services,

3. Atrocitles an SCs & an grea of concern, Lack of basic infrastructural faciiities s one of the iImportant factors
respansibie for incidents of atrocibdes in the ramote and inaccessible villages/habitations of Scheduled Castes.
Further, awareness among 5Cs ebout the legal provisions to check the atrocities is limited by the lack of
aducation,

4. In order to address the concerns stated above, special steps are required to be taken. As a first skep all the
State Gowvts should identify atrocity prone areas! For devebopment of these areas, State Govt are requested to
undertake follewing actvites out of the SCA released by the Ministry:

I. Guidelines for utilizing upte 10% of SCA released In a year on infrastructure developmant in 5C
dominated Blocks/willages were issued vide this Ministry's letters deted 29.7.93 and 7.9.98. Priority
shouikd be given to identify atrocity prone areas in implementatdon of infrastructura development
schemes,

il. Settng up of primary schaols for Scheduled Castes; and

ill. Coverage of penaficlaries from these identfled Districks on priority basis undar tha Income-genarating
beneficiary oriented schemes,

5, Since SCA Is provided as an additive, the funds earmarked for SCSP under different sectors of the State Plan
should be effectively mokilized and pooled togather for deriving opEmUm outcoame,

&, These guideBnas will come into effect immadiately,

Yours Sincerely,

Ld/-

[OF, Arbind Prazad)

lgint Secretary to Government of India

Tele No.: 23384284

Mo, 11014/22/2012-5CD-11
Governmeant of [ndia
Crepartment af Sacial Justice: & Empowerment

Shastri Bhavan, New Dalhl - 110 115
Dated 2™ May, 2013

Ta

The Principal Secretary /Secratary,



Mo.11014/22/2012-5C0-1I
T Government of India
Department of Social Justice and Empowerment

Shastri Bhavan, New Delhi - 110 115
Dated 11N September, 2014

Ta

The Principal Secretary/Secretary,
Department of Social Welfare/Scheduled Castes Development,
State Government/UT Administration of 28 States/UTs (As per list enclosad)

Sir/Madam,

In continuation of this Minkstry's letter dated 2,05.2013 (Annexure-T} and 6.06.2013 vArmexure-11}, the
undersigned |s directed to state that in ¢rder to give nacessary impetus for econamic development af wamen,
out of the total 5C beneficlaries covered under Skill De velopment programmaes, participation of atleast 30%
women candidates may be ensured.

Yowrs faithfully,

Sdf-
G K Dwived
Tele: 011-231308451

Encl; Az above
Copy to:

L. PS5 to Hon'Dle Minister, Ministry of Social JUstice and Empowarmeant, Shastr Bhaws n, Mew Delhi-for
Information of Hon'ble Minister(SI&E),

& PS5 to Hon'ble Minister of State, Ministry of Social Justice and Empowerment, Shastri Bhawan, New Defi-
fat infarmation of Hon'ble Minister of State [SI&E).

3, PPS to Secretary, Ministry of Social Justice and Empowerment, Shastri Bhawan, New Delhi-for

infermation of Secretary (SIAE).

PPS o Addl, Secretary, Ministry of Social Justice and Empaowerment, Shastri Bhawan, New Delhi-for

infarmation of Addl, Secretary (SIGE).

Advisor (SIRE], Planning Cemmission, Yojana Bhawan, New Celhi-110001,

Ecomomic Advisar, Ministry of Social Jushes and Empgwermant, Shastri Bhawan, New Delhi

Secretary, Navonal Commission for Scheduled Castes, Loknayak Bhawan, Mew Delhi-1 10003,

Cirector, Audit, Office of CARG, 9, Deen Dayval Upadhyay Marg, New Delhi 110124,

DS{IFD), Ministry of Social Justica and Empowerment, Shastri Bhawan, New Dethi.

4=

e

Sds-
(G K Dwivedi}




MOST IMMEDIA

F. No. 11014/03/2016-5CD-1l
Government of India
Ministry of Social Justice & Empowerment
Department of Social Justice & Empowerment

Shastri Bhawan, New Delhi
Dated: fom May, 2016

To
The Principal Secretary (ies),
Department of Social Welfare / Scheduled Castes Development,
State Govemment / UT Administration implementing SCA to SCSF
(As per list enclosed)

Subject: Guidelines for utilization of funds In Skill Development
Programmes under the Central Sector Scheme of Special Central
Assistance {SCA) to Scheduled Castes Sub Plan (SCSP),

SirMadam,

You are aware that the Government of India in the Ministry of Social Justice
and Empowerment (s implementing a “Central Sector Scheme of Special Central
Assistance (SCA) to Scheduled Castes Sub Plan (SCSP)" since 1880 for the
development of Scheduled Castes who formn the major chunk of the couniny’s
population Iving below the poverty line. The main objective of this scheme Is to give
a thrust to family orented schemes of economic development of Scheduled Castes
living below the poveriy line.

2 Guidefines on utilization of central assistance released under the Schems,
inter afla, include earmarking at least 10% of the funds for skill development
programmes within existing framework of the Scheme in order to enhance the
employability of the target group and ensuring the placemant of at least T0% of thess
trained candidates in either waged employment or in self employment after
completion of the training programmes along with ensuring overall panticipation of at
least 30% women candidates in'these training programmes. |n this regard, guidelines
were issued vide fetter dated 2 05.2013, 6.06 2013 and 11.09 2014,

3. A number of Ministries/Departments of the Union Govemment are
implementing various Schemes relatad to Skill Development. For bringing uniformity
and standardization in the implemeantation of varous Skill Development Schemes, the
Government of India has mssued notifications dated 27.12.2013 and 15.07.2015
{copy enclosed) regarding, Inter-alia, the MNational Skill Qualification Framework
(NSQF}) and norms for implementation of various Skill Development Schemes
respectively, The provisions of the Notificatiorucame into force from the date of its



Motification. State Governmanis are also expectad o align their Skill davelopmeant
schemes with the Common Norms so as to bring in unformity and standardization,

4 In view of the above, it is requested that the minimum 10% of the funds under
scheme of SCA to SCSR which are being sarmarked for Skill Development should
henceforth be disbursed in accordance with provisions of the Common Norme for
Skill Development so as fto ensure undformity and standardization in Implementation
of the Skill Development Schemes, The States are accordingly requested to modify
their guidelines, if any, accordingly. It is further requested that you may refer to the
website of Ministry of Skl Development and Entrepreneurship, Gowt. of India on
regular basis for any future notifications or updates in this matter for scrupulous
implemantation of the noms.

5. This lssues with the approval of competent authority
Yours faithfully,

Joint Secretary to Government of
Ph: 011-23384284
E-mail; jsbe-msje@nic.in




TO BE PUBLISHED IN THE GAZETTE OF INDIA
EXTRAORDINARY, PART 1, SECTION 2
MINISTRY OF FINANCE
(Department of Economic Affairs)
NOTIFICATION
New Delhi, 'I;hu 27% December, 2013

No. 8/6/2013-Invt—In pursuance of the decision of the Cabinet Commitee on Skill
Development in its meeting held on 19™ December, 2013, the National Skill Qualificetion
Framework (NSOQF) is hereby notifi=d a3 per the following detmils:

i,

Wi,

Vit

DEFINITIONS APPLICABLE TO NSQF

“Competence” means the proven gbility to use ecquired kmowledge, skills and
personal and gocial abilities, in discharge of responaibilicy roles. It is the ability to do

a job well.
1

“Credit” is recognition that & learner has successfully completed a prior course of
learning, corresponding to a qualification at 2 given level.

“Knowledge” means the outcome of the assimilation of information through learning
Knowledge is the body of facts, principles, theories and practices that is related to a
field of work or study. Knowledge is deseribed as theoretical and/or factual

“Learner” rafers to an individual undergoing skill development training, whether in 2
formal or informal setting,

“Learning Outcomes™ represent what a leamer knows, understands and 15 able o do
on compietion of a learnmg process, and which would be expressed in terms of
knowledge, skills and competence.;

“Natlonal Skills Qualifications Committee” ar “NSQC" refers to the Committee set
up in sccordance para 14. (1).

“Dualification” means a formal outcome of an assessment and validation process

~-swhich is obtained when 2 competent body determines that an individual has achieved

learning outcomes to given standards,



vi, “Recognition of Prior Learning” or "RPL" is the process of recognismg previous
learning, often experiential, towards gaining a qualification

ix. “Sector” means a grouping of professional activities on the besis of their main
economic function, product, service or technology

v. “Skills" means the ability to apply knowledge and use know-how 1o complete tasks
and solve problems. Skills are described as cognitive (involving the use of logical,
intuitive and creative thinking) or practical {involving mamual dextenty and the nse
of methods, marerials, tools and instruments);

xi.  “Trainer” means someone who trains, instructs, teaches or otherwise enables the
learnen(s) to soquire the appropriate knowledge and skills,

xit, “Training Provider”, “Institute” and “Institution” refer to any organisation
providing knowiedge and skills to leamers.

2. WHAT IS THE NATIONAL SKILLS QUALIFICATION FRAMEWORK?

|

i, The Natione! Skills Qualification Framework (NSQF) organizes qualifications
according to & series of levels of knowledge, skills and aptitude, These levels are defined m
tarms of leaming outcomes which the learner must possess rogardiess of whether they were
acquired through formal, non-formel or informal learning. In that sense, the NSOF is a
quality assurence framework. 1t is, therefors, s nationally integrated education and
competency based skill framework that will provide for multiple pethways, horizontal as
well as vertical, both within vocational education and vocational training and among
vocational education, vocational training, general education and technical educaton, thus
linking one level of leaming to another higher level. This will enable a person to acquire
desired competency levels, wansit to the job market and, at an opportuns tme, refum for
acquiring additional skills to further upgrade their competencies.

ii. The key elements of the NSQF provide:

anational principles for recogmsing skill proficiency and competencies at differcnt
levels ieading to international equivalency

b, multiple entry and exit betwesn vocational education, skill training, general
education, technical education snd job markets

¢.progrossion pathways defined within skill qualification framework

d. opportunities to promote lifelong leamning and skill development

e.partnership with induestry’employers

fa transparent, accountable and credible mechanism for skill development across
varous sectors

g increased potential for recognition of prior learning

iii, The qualification framewaork is beneficial to schools, vecational education and trauning
providess, higher education institutes, accrediting authorities as well as indusity and s

-
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_,.f' | presentative bodies, unions, professional associations and Heensing autharities. The biggest

# beneflciaries of such a framework are the leamers who can judge the relative value of o

' qualification st a particular level on the framework and make informed decisions about their
CATEET progression paths.

3. INTERNATIONAL EXPERIENCE WITH QUALIFICATION FRAMEWORKS

i. A paradigm shift from education based on inputs towards education based on leaming
putcomes is teking place. Outcomes-based Yeaming i & widely used term. The shift to
learning outcomes is important for a mumber of reasons:

g.It shifts fiocus from providers to users of education and traidging.
b. By explaining what a learner is expected to know, understand or be able to do at the
end of a learning process, individuals are better able to sée what is offered In 2
particular course and how this links with other courses and programs.
¢.It increases transparency and strengthens accountability of qualifications — for the
benefit of individual learners and employers.
The vast majority of the world's industrialized and transition countries are reforming their
qualifications, while at the same time developing frameworks to relate these gualifications to
each other and to generally reflect new demands in society end the labour market, The
development of thess systems is often linked to changes in higher education, technical and
vocational education and training (TVET) and lifslong learning,

i, Many countries worldwide are in the process nfmimdumm gualification frameworks.

Though the theoretical principles of all frameworks remain lﬂ:gcl:.' similar, the objectives of
launching the frameworks vary, Whether the emphasis is on increasing the relevance and
fexibility of education and training programs, casing recognition of pricr leaming, enhancing
lifelong leaming, improving the transparency of qualification systems, creating possibilities
for eredit accumulation and transfer, or developing quality assurance systems, Governments
are increasingly tumning to qualifications frameworks as a policy twel for reform. o some
cases national developments are propelied by the emergence of regional frameworks (such as
the Europesn Qualification Framework). In many ceses the implementation of quatification
frameworks has been widely supported by internationsl organizations and is eften linked 10
nid money and even loans. There is increasing activity from international agencies in the ares
of gualifications frameworks: the Organisation for Economic Cooperation and Development
{OECD), the International Labour Office (TILO), the World Bank (WD) and the European
Union (EUN) heve current qualification framework projects.

4, BACKGROUND OF DEVELOPMENT OF QUALIFICATION FRAMEWORK IN
INDIA

i, Through the National Policy on Skill Development, 2009, India recognized the nesd
four the development of a netional qualification framework that would transcend both general
_education and vocational education and training, The Policy envisioned that the framework
will stirmulate and support reforms in skills development snd facilitate establishment of
naticnally standardized and acceptable, and internationally comparable qualifications. In the
absence of an organization st the Central level to develop such & framewark, indivichual
Ministries started working on development of the framework, which were to subsequently be
subsumed in the Mational framework, when svailable, The Ministry of Labour and

3




Employment developed the National Vocstional Gualifications Framework (NVQF) and the
!..inistry of Human Rescurce Development developed the Nationel Vocational Educational
Cualification Framework (NVEQF). The Ministry of Human Resource Development also
launched a pilot of the NVEQF in Harvana at the secondary school level

L Realizing the need to have a umified framework, an Inter-Mimstenal Committes was
formed by the Cabinet Secretariat to use the work already done by the two Ministries as the
foundation of the National Skills Qualification Framework. With the formation of the
National Skill Development Agency, the mandate to anchor and operationalize the NSOQF to

ensure that quality end standards meet sector specific requirements was transferred to the
Agency.

5. NEED FOR QUALIFICATION FRAMEWORK IN INDIA

1. In India, general education and vocational education & training have been operating
as separate verticals, with very little interaction between the two. This has led to hesitation
amongst the youth in opting for vocationsl education and training s it is presumed that this
avenus would preclude the concemed Individual from being able to acquire highsr degrees
and gualifications. In order to facilitate mobility from vocational to general education, and
vice-versa, a qualification framework for India, ie. the National Skill Qualification
Framework (NSQF) will help make qualifications more understandable and transparent.

iL The need for the NSQF arizes due to the following additional reasons:

4, Till now the focus of education and training hes been almost entirely on inputs. The
MSQF is based on an outcomes-based approach, and each level in the NEQF is
defined and described in terms of competency levels that would need to be achieved.
Job roles corresponding to each of these competency levels would be ascertainsd with
the involvement of industry, through the respective Sector Skill Councils (S8Cs).

b, Pathways of leaming and progression, especially on the vocational education and
training front, are generally unclear or absent. There is no clear proviston for vertical
or horizontal mobility, The NSOQF will make the progression pathways transparent
50 that institutes, students and employers are clear as ¢ what they can or cannot do
after pursuing a particular course and address the issues of inequity and disparity in
gualifications

¢. There is lack of uniformity in the outcomes associated with different gualifications
across institutions, each with its own duration, cerriculum, entry requirements as well
a2 title. This often leads to problems in  establishing eguivalence of
certiflcates’diplomas/degrees in different parts of the country, which in tarn impacts
the emplovability and mobility of students

d. The negafive perception associated with vocational education and traming can be
significantly removed by the development of quality qualifications that also permit
acquisition of higher qualifications, including degrees and doctorates

. There exist a large section of people who have acquired skills in the informal sector
but who do not have the necessary formal certifications to attest to their skills, As s
competency-based and outcomes based quahfication framework, NSQF will fucilitate




Recognition of Prior Learning (RPL) that iz largely lacking in the present education
and training scenario

[ Majority of Indian gualifications are not recognized intérmationally and vice-versa.
This creares a problem for the smdents and workers as their intermational mobility is
adversely affected and they often have to undergo & course again to pet & qualification
that is recognized in the host country. The NSOQF will also help alignment of Indian
qualifications to international qualifications in accordawmce with relevant
bilateral and multlateral agreements, Many countries are already in the process of
aligning their gqualifications to international gualifications through qualification
frameworks

g The credit accumulation and transfer system that will be integrated in the NSQF
will affow people to move between education, vocatiooal traiming and work at
different stages in their lives according to their needs and convepience. It will be
possible for a srodent 1o leave education domain, pet some practical éxperience in
industry and retum to studies to gain qualifications to progress higher in his chosen
career

6. OBJECTIVES OF NSOQF !
i The objectives of the NSOF are to provida a frameworl: that:

1. Accommodates the diversity of the Indian education and training svstems

b. Allows the development of a set of gualifications for cach level, based on
olteomes which are accepted across the nation

¢. Provides strocture for development and maintenance of progression pathways
which provide access to qualifications and assist people to move easily and readily
between different education and training sectors and between those sectors and the
labour market

d. Gives individuals an option to progress through education and treining and gain
recognition for their prior leaming and expenicnces

e. Underping national regulatory and quality assurance armangements for education
and trrining

f. Supports and enhences the national and international mobility of persons with
NSQF-compliant qualifications through increased recognition of the value and
comparability of Indian qualifications

il.  The NSQF is a quality assurance framework — it facilitates the awarding of credit
and supports credit transfer and progression routes within the Indian education and tr=ining
systent. 1t seeks to help everyone involved in education and training to make comparisons
between qualifications offered in the country, and to understand how these relate to esch
other,
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1, HOW IT WORKS?

i The Mitional Skill Qualifieation Framework 18 composed of ten levels, each
representing a different level of complexity, knowledge and autonomy required 1o
demonstrate the competence commensirate for that level. Lavel one of the famework
reptesants the lowest complexity while level ten répresents the highest complexity, The levels
are defitied by critefia expressed as learning outcomes. Volume of learning denoting notional
time taken to acquire qualification may also be indicated for gome levels and some Sedtors,
but it is important to note that the NSQF Levels are not related directly to years of
study. They are defined by the extent of demands madg of the learner in broad catsgories of
competence, ie, professional knowledge, professional skill, core skill and responsibility.
Over 1 lifetime of learning, individuals will move to higher from lower levels or across levels
of qualifications as they take on new leaming and scquire new skills.

ii,  Each NSQF level is defined by a set of descriptors expressed as leaming outcomes,
The Jevel descriptors ‘are designed to allow broad comparisans to be made bictween
autcomes of learning, However, it is not the case that every qualification will or should
have all of the characteristics set out In the level descriptors. Each qualification at an
NSQF level may be further defined with reference to curriculum, notional contact hours,
subjects, duration of smdies, workload, trminer quality and type of training institution, to
indicate what is expected of the leamer in terms of ability to do or apply af the end of the
learning process. The positioning of two or more qualifications at the same level only
indicates that they ars broadly comparable in terms of the general level of outcome. It does
aot indicate that thay necessarily have the same purpess or contant

iil.  Some other issues associated with the NSQF are given below:

. National Occupational Standards (NOS): NOS define the measareble performance
outcomes required from an individual engaged in & particular task They list down
what & mdividual performing that task should know and also do. These standards ¢an
Form the benchmarks for various education and maining programs and recruitment
range of HRM practices. Just as each job ole may require the performance of a
numbser of tagks, the combination of all the NOSs comespending to these tasks would
form the Qualification Pack (QF) for that job role, The NOSs and QF for each job role
corresponding to each level of the NSQF are being formulated by the concemad
Sector Skill Councils (S5Cs). In the event of there being no 33C for & gaven sector, of
inubility on the part of the SSC to produce the NOSs/QFs in a timely mannoer, this
responsibility may be assigned by the National Skills Qualifications Commmittee
(NSQC) o a relevant regelstory body or other cotity having experience end
knowledge of the sector.

b, Curriculum Packages: The competency basad curriculum packages would consist of
syllsbus, student marual, trainers guide, trmining manual, trainer qualifications,
azsessment and testing guidelines and multimedia packages and e-matenal, These will
be developed for each NSQF level, and where relevant, for specific Qualificetion
Packs (QPs) ideéntified by the SSCs. This may be dope by such sgencies as the
Ministries/ Departments, Sector Skills Councils end Regulatory Bodies may
designate, or any other body, in accordance with the NSQF, NSQF curricula should
be modular, ellowing for skill aceumulation and facilitating exit and eniry. Cuarricula




design will alzo be sligned to n credit framework that reflects credits sarned end
competencies acquired. Training of trainers would also be aligned to the NSQF.

. Industry Engagement: Since the NSQF is based on an outcomes-bagsed approach,

participation of the industry and employers is & critical prerequisite for the sugcess of
NSQF. Vocatonal education, vocational training gensral education and skill
development courses will be designed, developed, delivered, and leamers assessed
and certified in accordance with the NSQF in consultation with SSCs, industry and
employers. In addition to this the industry may alsd provide support in terms of
providing training institutions.

Horizontal and vertical mobility: For horizontal and vertical mobility 1o take place,
the following are essential:

» Each level is linked to the ones above and below it by a series of steps. If these
steps in any industry sector or academic domain are missing, the NSQF would
help identify and map these missing gaps.

s These gaps would have to be filled, and the key administrative minisiry,
regulatory bodies already operating in that sector, the S5Cs and other
stakeholders being part|of the WSQC, would nzed to be consulled in the
process

» The degree of lateral mobility that is considered desirable would have to be
identified by the NSQC, and the same would have to be facilitated through on-
going crodit accumulation and transfer.

Accordingly, the NSQF would require such regulatory institations (e.g. UGC, AICTE,
NCVT, Technical and School Boards etc.) to defing each of their entry and exit
parametsrs in tesms of compétencies ascribable to that level of the NSGQF so that
vertical progression in vocatonal education would be strengthened. «If necessary,
regervations for individuals progressing though these channels can be considered and
provided for. For instance, the system would permit vocational pass outs of Class X ~
XIl, ITIs and polytechnics to gain entry into higher education programs in
vocational/technical/general education courses including degree level courses such s
the Bachelor of Vocational Studies (B.Voc.), notified by the University Grants
Commission. Taking into scéount the competencies acquired and the credils
accumulated, it would also be possible to change courses, if desired. Further, persons
with skills shall have the option to move betwsen vocational education, vocational
waining, general and higher education or vice versa at various stages, using pathways
provided by the school beards, universities and colleges. If there are “competency
gaps” identified in & candidate, a “bridge couwrse” based on modular curricula o
acquire those competencies may be imparted by the receiving Institution.

. International comparability: The NSQF will provide a means of articulation and

alignment of the Indian Skill Qualification levels with those of other countriss and
regions, This will help in the mobility of Indian NSQF-aligned Qualification holders
4o wark in andfor relocate o other parts of the world, The NSQF will also be the
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means of nterface with the various gtographical regional frameworks thet are
developing across the world,

8. LEVEL DESCRIFPTORS

i, Each level of the NSQF is associated with & set of descriptors made up of five
outcome statements, which describe in general térms, the minimum knowledge, skills and
attributes that a leamer needs to acquire in arder to ba certified for that level.

ii. Each level of the NSQF is described by & statement of leaming outcomes in five
domaing, known as level deseriptors, These five domains are:

a.Process

b. professional knowledge,

c. professional skit],

d. core skill and

¢. Responsibiliry,

Each of these is briefly described below:

8. Process
Process is a general summary of the other four domaing corresponding to the level,

b. Professional knowledge

Professional knowledge is what a leamner should know and understand with refererice to the
subject. It is described in terms of depth, breadth, kinds of knowledge and complexity, as
Fallaws; '

* Depth of knowledge can be general or specialized

* Breadth of knowledge can range from a single topic to multl-disciplinary area of
knowledge

&, Professional skill
Professional skills sre what g learner should be able to do. These are described in terms of the
kinds and complexity of skills and inelude:

* Cognitive and creative skills tnvolving the use of intuitive, logical and critical
thinking

* Communication skills involving written, oral, literacy and numeracy skills

* Interpersonal skills and generic skifls

d. Coreskill
Core skills refer to basic skills involving dexterity and the use of methods, materials, tools
and instruments used for performing the job, including TT skills needed for that level



o . & Responsibility
Responsibility aspect determines the following:

« Nature of working mhﬁﬁnahips
» Level of responsibility for self and others
» Managing change

*  Accountability for actiens

iit.

outcomes at each level. The descriptors ¢an be used in a number of ways:

Toallpcate levels to leaming programs and qualifications
. Invalidation and moderation of varicus qualifications end programs

a.
b
. As abasis for communication with learners and other users of qualifications
d

Toe descriptors give broad, general, but meaningful, Indicators of the learning

. As a guide for mapping progression routes within and across the education and

training sectors

¢, By program designers when making eniry requirements and recommendations for
Programs |

i¥.  The NBQF level descriptors are given below:

LEVEL | Process required Proefessional | Professiona | Core skill Responsibil
knowledge | 1skil ity
- |
Level 1 prepares  person | familiar wiﬁzjmutine and | Reading and | Mo
0/carTy out | common repetitive, writing, addition | responsibilit
process thot are | trade takes safety | subtraction y  always
repetitive on | termicology, |and security | personal works under
regular basiz | instructional | measures. financing, continuous
reqlire no | words familiamty with | instruction
| previous practice | méBning and social and |and  close
understandin religious supervision
g diversity,
hygiene - and
environment
Level 2 prepargs  person | Materinl limited receive and | Mo
| tovcarry out | tools and | service skill | transmit written | responsibilit
| process that are | application | used in | and oraf [y works
repetitive on |in & limited | lmited messages,  basic | under
regular basis with | context, context, arithmetic instruction
litfle application of | ufidersfands | select  and | personal and close |
understanding, context  of | apply tools, | financing supervision
more of practice work and | assist in | understanding of
quality professional | social  pelitical




| works  with

and religious
\ no varigbles | diversity, :
differefitigte | bygiene  and
3 good and | environment
Bad quality: | - ' i
| Level 3 person. may catry | Bagic facts, | recall * and | Communicstion | Under close
| put a job which | process ' and | demonstrate | written and oral, | supervision
may require | principle praciical with ~ minimum | Sofme
limited range of | applied  in | skill, routine | required  clarity, | Responsibili
activities  routine | trade of | and gkill  of basic |ty for own
and predictable smployment | repetitive in | aritimetic  and | work within
DATTOW alpebraic defin:
range  of | pringiples, it
application | personal
banking, basic
uriderstanding of
gocial and natural
| gnvirenment
|
Level4 | work in familiar, | factual recall and | language to | Responsibili
predictable, knowledge | demonstrate | communicate ty for own
routine,  situation | of field of | pragtical written or oral, | work and
of elear choice knowledge | skill, routine | with  required | leaming
or study and clarity, skill to
repetitive in | bagic arithmetic
RATTowW ‘|and  algebraic
FAngE of | principles, basic
application, | undesstanding of
using social  political
| appropriale | and natural
' rule and | environment
tool,  using
quality
cancepts
 Level 5 | job that requires | knowledge |a range of | Desired Responsibili
' well  developed | of facts, | cognitive mathematical ty for own
skill, with clear | principles, and practical | skill, work  and
choice of | processes skills understanding of | learning and
procedures in {and gemeral | required o | social, political | some
familiar context concepts, in | accomplish | and some skill of | responsibilit
‘n field of |tasks and | collecting  and | ¥ for other's
§ worl or | solve organising works and
¢ Etudy. problems by | information, learning
| selecting COMUMUnicati on,
end
applying
basic
methods,
tools,
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.."'r_ 7 I materials .,
] and.
information
| Level 6 | demands  wide | fectual  and | a range of | Reasonsbly good [ Responsibili
range of | theoretical | coghliive | in mathematical | ty for own |
i specialised kfiowledge in | and practical | calculation, work  and
| techmical  skill, | broad skalls understanding of | learning and
clarity of | contexts required to | secial, pelitical | full
knowledge  and | within a field | generste and, reasonably | responsibilit
prictice in broad | of work or | solutions to | good in  data | y for other's
range of activity | study specific collecting works  and
involving standard problems in | organising learning
[N standard a field of | informéation, and
prectices wiork or | logical
study comithiiication '
I

Level 7. Ires a | wide ranging | wide range | good logical and | full
command of wide |, factal and | of cognitive | mathematical responsibilit
ranging theoretical and practical | skill y for cutput
specialised kenowledge in | skills understanding of | of group and

; theoretical  and | broad required to | social  political | developmen
practical skill, | contexts generate and natural | t
involving variable | within s field | solutions to | environment
routine and non- | of work or | specific good in
routine context. stady problems in | collecting  and

g feld of | organising

work or | information,

study communication
and presentition
skill

Level 8 Comprehensive, cognitive, theoretical knowledge | Exercise  management  and
and practical skills to develop creative sofutions, | supervision in the confext of

| to abstract problem. Undertakes self study, | work/study having

' demonstrates intellactual independence, | unpredictable changes,
analytical ripour and good communication. respongible for development of

_ self and others.

Level9. | Advanced FEnowledge and skill Cntical | Responsible for  decision
understanding of the subject, demonstrating | meking in complex techmcal |
mastery and innovation, completion of substantial | activities, involving
research and dissertation. unpredictable studywork

situations.

Level 10, | Highly specialised knowledge end problem | Responsible  for  stretegic
solving skill to provide original contribution to | decisions in  unpredictable
knowledge through research and scholarshap. complex situations of

work/study,
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9. CREDITS

Ao ACredit” is recognition that a. leamer has Auccessfully cci-r_npie.teld._a prior courge of
leaming, cofresponding to s qualification 4t a given lével, For each such prior qualification,
the student would have put in a volume of institational or workplace learnirig, and the mors
conplés o Gualificsiion, the greater the voluihe of leaming thiat winild Bave gone into it. The
credit points give learners, employers and institutions a means of describing and, compéring
the |earning outcoines achieved. Based on this, the additional learning outoomes to acauirs a
qualificetion at a higher NSQF level can be determined. Credits quantify leaming outeomes
that an¢ subject to valid, relisble methods of assessment. The ntimber of eredits may be
worked out ¢t the basis of the number of motional leaming hours that an *average’ leamar ac
a specified NSOF level might expsct to tale to achigve the leaming outcomes, including the
assessment. However, this is H[ép:flj a guidé'aid f wﬁlﬁ'_aﬁﬂ&ﬁﬁ?ﬁ%% if
more or less time Is tuken to achieve the cutcomes. No credits are ‘eamed’ by a learner if
the learning outcomes are not achieved or, in the case of RPL, demonstrated.

ii. Credits can be used to assist learmers to transfer between programs. This can happen
only when awarding bodies determine how much credit can be transferred into which of their
programs. This decision will depend npon the nature/content of the learning for which the
creddit has been given and the requirements of the program imto which transfer i3 being
sought. This will alzso facilitate multiple entry and exit pathways at each level (or within a
level) with the bundle of credits carmed clearly certified by asséssment and certification
bodies which have been authorized to do so.

iii.  Wherever notional learning time is nsed, it should include all learning activities
roquired for the achievement of the learning outcomes for a particular level, including, for
example; : '

2. Formal leamning, including classes, training sessions, coaching, semingrs and tutorials

b. Pratﬁucanﬂle-amin.guuﬂlnjuh-gnming,npp]}'mgmd refining skills in the
workplace

¢. Involvement in informal leamning, example: community-based workshops, youth

groups, playgroups

Doing practical work in laberatories or other locations

Expected private study, revision and remedial work

Work-based activities which lead to assessment

Undertaking all forms of assessment

e op

Notional learning time may also be linked to the International Standard Classification of
Oecupations (ISCO 08), which includes reference to & nominal durstion of leeming and
worlcplace training for each occupation.

tv.  The need to undertake any or all of these will be considered when credit is being
allocated to 8 qualification or learning program. The mix of learning activities will vary from
program to program — in scheol, the learning might be mostly class-based: in higher
education much of the learning time could be spent outside of formal loctures sto. In other
situations, much of the leamning will be work-based. In determining the notional [eaming time

12
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mvolved in achieving outcomes of teaming (for eg. ir-& module/unit, program, or any piece
of assessed leaming), no rigid allocation of time is implicd in this system, particulerly as
Plexible aned distance Tearmtag devélaps.

Credit Transfer

i Credit ransfer is the process of recognizing prier leaming that has been credit rated
by the assessment and certification btlies authorized to do so. The transfer of credit peints
from one qualification or leaming program into another helps to minimize duplication of
learning. Leatners may have alfeady achicved NSQF credis for learmiing that they have
previously undertaken and it may be possible for all or some of these credits to be transferred
o angther qualification or learning program. The key focus of credit transfer decisions should
be on the benefit to the learfier afid on support for cifective learning pathwiys: Transperency
in decwion-making for credit recognition and transfer is a critical factor in supporting and
entouraging the on-going involvement of léamers in education and tralning.

i Credit mansfer would facilitate sccess and promote new leaming opportunitics
without compromising learning cutcomes associated with & given NSOQF level, Those
responsible for designing quelifications and leaming programs will be encouraged to identify
opportunities for credit transfer wherever they exist.

Hi.  Credit transfor can be made in various ways such as allowing a learner to drop &
subject already smudiad or take the next level course in that subject, direct admission to
higher-level such as direct second-year admission, etc. This could also take the form of
reservation of seats for sudants coming with prior leaming background. The credit transfer
system in each industry sector or academic domain needs to be detailed out by the NSQC,
with the inputs from the respective instifutions/nniversities Mitisties/regulators, etc, al the
time of registration of qualification, so that students undertaking the qualification are dlear
about the possible credit transfer opportunities available to them. These could include issues

a. Standardisation of course content, syllabus, noticnal learning time, credit values atz.

b. Standardisation of credit values for prios/ informal learning,

¢. Stipulation of time limit and other conditions beyond which the credit will not survive
— a3 students may forget training inputs unless these are put to use.

d. Stipulation of related subjects for credit transfer. For example, credits in Chemistry
would be relevant for polymer sechnology, Credits in turning / machining may be
relevant for mould malking, though both mould making and polymer science form part
of the same 3 year Diploma currently in force,

10. QUALIFICATIONS REGISTER

1. To easure that learners have access to all the qualifications registered and currently
being provided by various training providers/institutions, a register of qualifications, that are
approved and available, shall be maintzined and regularly updated. The NSQF Register will
be - the -official ‘national - public - record of all qualifications aligned to NSQF levels,
qualification pathways and accrediting authorities.

ii. The qualifications register will be made available on a web portal and regularly
updated. Every institution offering an NSQF-aligned qualification will have to keep details of

1‘.'|




-ty traming programe updated on the poral,

11, SHARING OF REEFﬁUREEE '

Ehurl.ng of Resgurces slready created by different orgenizations wiould be enconraged for
npamm u'l:rhzatmh of the funds and- ‘expertise available. Indusiry aiid cmplu}r:m wolld be
entouraged to partner with skill / vocational treining providers/instituges so that the

requirernents and ethos of the work place are integral to skill training packapes/programmes.
12. RECOGNITION OF FRIOR LEARNING

i Recognition of Prior Leaming (RFL) is & very important associsted function of the
NSQF, :rpﬂj.ﬁll}" in the I#%n context where majority of the 'H-rurkfuml: has not mc!:.nled
formal training, The il help Hidividuals whe have gamied Téarning inforrually, such
as through' life, work and ;roi;ap.mnr activities 1o have this leaming recognized, This will
inctude knowledge and skills gained:

a, Qutside of formal learning situations

b. Through informal leamning and training in the workplace, the community and/or the
voluntary ssctor

¢. From continuing professional development activities
d. From independent leaming

1. RPL will give an option for personal or career development or to gain credit towards
other cualifications or learding programs to leariers who hdve the skills but no certificats to
prove it. It will belp leamers make clesrer connections between the I.ea.rmngma}r'hnw
already achieved and future leaming andior career opporhmites. Benchmarking an
individual’s Teaming against the NSQF Lavel Descripfors will help them to identify the
appropriate level of options for progression, This will improve career progression and skill
opgradation of leamers as well as facilitute the engagement of the experienced practitioners
85 Tesource persons.

iii, At present, the Modular Employable Skills (MES) scheme under the Ministry of
Leboar and Employment has a component of RPL, wherein direct testing and assessment of
skills may be done. Ministry of Tourism also mns the Skill Testing and Certification
Programme, wherein candidates can get their skills assessed and get certificate for the same.
However, efforts for recognition of prior skills are limited. By introducing RPL through the
NSQF, such efforts will gain momentum and allow leamers to benefit on a larger scale. The
NSQC will develop process for Recognition of Prior Leaming/traditional leaming for any
given job role agamst the relevant level descriptors and notify the seme for Skill Training
Providers/Vocational Training Providers/Certificate awarding bodies for use in assessment
and certification.

13. FlI‘imDNSJ'RESPﬂNSIB]l[TIEE OF STAKEHOLDERS

The NSQF is the joint responsibility of many stakeholders and esch has ifs own role to play
in its development, implementation and muaintenance. The rolesfrespensibilities of the main
stakeholders are listed below:
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. 8. National Skill Development Agency (NSDA).

The NSDA has been mandatéd to anchor and operationalize the MSOF to ensure that quality
and stitidabds meet sector specific requiternents; The WEDA will also facilitate the sefting up
of professional certifyirg bodies in addition to the exisfing ones..In pérforming the above
fuiictions, the NSDA will be Ersuring that the NSOF sctd as o quality essurance frimework
atid Bicilitates capadity building. '

h:,ﬁgﬁmréfﬂls Councils (SSCs) :

Sector. Bkall Councils are industry-led national parinership organizations that will bring
together all the stakeholders fom their respective sectors. Based oo the nesds of the
inthnstries in concerned settor, the S8Cs are developing the NOSs and QPs for the varlots job
roles in their sectors, and they will align the same to 4ppropriate levels of the NSQF. They
will work to supplement the existing vocational tralning and education system for the
Industry Sector in meeting the entire value chain's requiremeénts of appropratély teained
menpoyer in quantity and quality across all levels on a sustained and evolving basis

The S8Cs shall also provide inputs to the Central and State level implementing agencies in
developing the cumiculum packages, capacity building of institutions and training providers,
and assessment and certification of the skills imparted. The Sector Skill Couneils shall be
tcensed and regulsted by the National Skills Qualification Committes,

& Central Ministries

The Central Ministries, being at the apex of the issucs in their administrative control, will
have to provide the leadership to ensure that all stakeholders align the programs being offered
by institutions/bodics under their aegis to the NSQF in accordance with the Implementation
Schedule in para 14.iv.

d. State Governments

The institutions/bodies under the control of the respective Stete Governments will be
encouraged to align their leaming programmes. to the NSQF, as this would facilitate greater
mobility for individuals bolding such qualifications. The State Governments will also belp
determine the modalities for ensuring that while regional variations are provided for, the
same do not undermine the quality assurance associated with the NSQF.

e. Regulatory Institutions.

All the existing regulstory institutions (e.g UGC, AICTE, NCVT, Technical and School
Boards etc.) would define their entry and exit competencies and gualifications in terms of
NSQF levels so that provision of verfical progression in both general and vocational
cducation would be strengthened and vocational pass outs are able to gain entry into the
respective portals of higher education in the vocational/technical! general education courses
including degree level courses.

Thus, Regulstory/Awarding bodies while continuing to regulate their courses, programmes,
affilistion, and accreditation system shall ensure their alignment and conformity with the

- NSOF,
L. Training ProvidersInstitates Institutipns

All training providers would have to organise their courses/programmes to ensure alipnment
with NSQF levels in accordance with the implementation schedule in para 14.iv.,



- 14, IMPLEMENTATION

The NSQF woild be aoghored in the Mational Skill. evelopment Agency (MSDAY, and will
be impl_bmen’tgd through ti!:cl Mational Skills Qualification Committee (N SQC). A permanent
secretiriat fisr the NSQU would be set up under the MNEDA for this purpose -

i, National Skills Qualification Committee

Enmpnsiﬁd:i: The HSIQC shall have a composition s under:

i. ChalmanNSDA ..o ciinnaaniisnis .. Chairman
H, Secretary, Dept of School Education & Literacy,
Ministry of HRD TR, L L .. Member
iii. Secretary, Dept of Higher Education, _
- Mlﬂjﬂﬁh‘t:,ﬂ'ﬂpu . A it A=t BRI AR e e : Member
iv. Secretary, Ministry of Labout & Employmest ..oenireionnnin Membear
v, Member Secretary, Planning Commission. ,...uueeee- APPPNY . | 41 -
vi,  Mission Directors, fom thres State Skill
Development Misaions (in rolalion) ... Members

vii,  Sectoral Represcntatives 85 BElow .......cvererorerrees Ry s
viti, Dirctor Gensral NSDA  .ooovverirreriossssssissrnsenrssiesia s Msmber-Secretary

For each sector that is being discussed, the Sectoral Representatives would comiprise:
ix. Secretary, Administrative MIRISIY. ...t Member
x.  Chairman/CEOQ of the concerned Sector Skill Couneil{s).........cc.oaeee Member
xi.  Heads of ail Regulatory Bodies, including whers relevant, UGC,
AWCTE, CBSE, NCVT, Stite Boards b0 in the Sector ..o vae . Members
xii. Heads of two training institutions (one Govt and ons private)........... Members
xifi.  Any other person/agency relevant for the sector® ......ooaninmnnoen Member

*Nowe: Where more than one Ministry / Department is related to a particulay sector, a
representative from each of these Ministries/Departments would be invited wnder this
provision so that all concerned are represemted. The representative could be technical
person from an expert agency or body wnder the Ministry dealing with the isgue of training
and skills in that particular sector. In sectors that focus on skilling for overseas Jjob markets,
representatives of the Ministry of Overseas Indian Affairs would be included.

The NSQC would be at hiberty to set up specific sub-committees for addressing sectoral
issues. However, all Members of the NSQC representing specific sectors, and listed under the
group of “sectoral representatives” would necessanily have to be pant of the sub-committee(s)
on the sector”.

Functions:. Functions of the NSQC would be as under:

a. approve and notify the MOSs and the QPs prepared by the Sector Skills Councils,
including job roles that exist across various sectors;

h.  approve the sccreditation norms developed by the congerned Sector Skills Councils for
training providers in the seclor;

¢,  develop/approve the accreditation norms for non-statutory certification agencies;

4 based on the National Standards for Occupstion/National Industrial Classification or

any other nationally sccepted clessification system, 1o determine the definttions of
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Seeeoms, and approve. the. erestion of ‘additional Sector Skills Councils includmg on the
recormendatior of the NSDC, o e b

o prescpbe-guidslines for-tsunme - that iplemientify egencies, including trining
providers, addréss the -special needs of disadvantaged. settions of the population,
incliding peridns with lsabitities; srembérs of Schidiled Cistes and Tribes, OBCs,
mifiotities, Women ete.; i,

L review and resolve any issuesidisputes among Ministries/ Departments/ Regulatory
Bodies fegarding alignment of courses to NSQE, credit transfer, exe.; ;

g ol motters ‘requiring cross-secioral approach, sich as credit sccamulation and transfer,
recognition of non-formal leaming, apprenticeship, online and distance learning, lateral
mobility and bridge courses;

b coordifate and align Indian qualifications w international qualifications fameworks fo
allow international maobility;

L addressing &l transition issues, inchiding developing suitable mechanism for
recognizing and aligning to the NSOF all qualifications pre-dating the implementation
of the NSOF: ' '

J- Any other activity as may be entrusted by the Government:

k. map all existing certificate, diploma, degree and other courses available in the sector,
axtd identify gaps if any;

L determine whether progression from one level to ancther should be aliowed for 2
specific course/discipline (eg, should & progression link be established between a
nursing qualification and a medical one?):

.  map all the progression pathways so determined and agreed, and decide how the
progression will take place — how much eredit would be allowed for movement from
one level to the next, and how such progression can be facilitated:

o detersrming progression links between courses and certifications that are granted by
regulatory and/or professional bidics, and those that are currently unrepulated;

@ identify and specify bridge courses and processes if any, that would be needed to permit
progression from one leve] to another:

p.  establishing end maintaiming high standards for skl frainin g in each gector,

Provided that functions (a) to (j) above would have to be discharged by the NSQC itself,
and would not be delegated to any sub-committee,

At the State level the State Skill Development Mission shall perform the coordination
function in the realm of skill development along with local S3Cs/industry’ trade association
and all other stakeholders for the implementation of NSQF.

ii. Accreditation

While netional accreditation norms would be approved by the NSQC, acteal acoreditation of
training providers will be dose by relevant regulators. The identification, registration and
acereditation of the institutes/training, providers would be done through & mechanism
determined by the concerned Ministries and regulators in consultation with S8Cs/indusery as
the case may be.

.  Assessment and Certification

Assessment- and - certificatiol —~ Will be done by the respective agencies of the

Government'private sector 85 is done mow. However, assessment und certification norms
developed by the concemad regulatory bodies, S3C/industry would be approved by the
NSQC to ensure that outcomes conform to the appropriate NSQF level. Certificates issued

17



~ post assegsment will mention that the level of the NSQF at which it lies.

Iv. Implemientation Schedule

Tn order to ensure a smaoth transition, the implémentation timetable for rolling cut the N3QF
windld be as ynder: ' : !

(1) Immediately upon the Notification of the NSQF, :

a Al other frameworks, including the NVEQF (National Vocational
Educational Qualification Framework) released by the Ministry of HRD,
would cease to exist, and ‘would be superceded by the NSQF,

b. NSOQF compliant training/ educational programmes/courses would be entitled
to redeive government furiding on a preferential basis.

(ii) After the third anniv datg of the notification of the N3OQF, :

a Covernmest funding would not be available for dny training/ educational
programme/ course which is not NSQF<ompliant.

b, All govemment-funded training and educational institutions sghall define
eligibility criteria for admission to various courses in terms of NSQF levels.

c. The recruitment niles of the Government of India and the public sector
enterprises of the central government shall be amended to define eligihility
criteria for all positions in terms of NSQF levels,

d. State Govemments shall be encouraged to amend their recnutment rules as
well as those of their public sector enterprises to define eligibility criteria for
all positions in terms of NSQF levels.

(iif)After the fifth anniversary date of the notification of the NSQF,
a It shall be mandatory for all trainingeducational programmes/courses o be
NSQFcomplisat .

b. All training end educational institutions shall define eligibility criteria for
admission to various courses in terms of NSQF levels.

PRABHAT KUMAR MISHRA
Joint Secretary to Government of India
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Ho. H-32011/2/2014-80E-—In order to bring sbowt uniformity snd standsrdization in the implomanstion of

vazious Skill Devalopmeat Schemes by different Cantrsl Minisicies / Deprrtments, the Govarnment of néls bk apprroved
codatitulion ef 8 Common Meem Committes g8 e apex body to upduts aed suitshily ravise the Commen Norme with ths

fallowing eamporitions-
] Seceetary, Mindstry of Skl Developmant and Butrepeeasurship - Chairman

{#  Dircotor Geperal, Nafionel Skill Development Ageney [(MEDA) - Mamber
()  MD & CEO, Natona! Skill Develepmant Corporatice (NSDC) - Monber
() Represeniative oot below the rank of foist Secretary of Depertment of Bxpenditure, Misistry of Pinanee -

) Hepreseafafive oot balow the fadk of Joint Secrstary of thres minlatdsi esgaged n el davelopment
pragrammes - Member

%) Principal Secreenry in charge of sicll develapimant programeme/mission in thres stabsa (on rotational basis) -
Mambes

(i) Joint Secsstary, Ministry of Skill Development and Bntsegreneirship - Marmbér Secretery,

The Commitise may invite Tradning Providers, Institate of Cost Ascountants of India (ICAT) and cther mch axpens
and stnkebolders as it may consider mocossary In discharge of Its fanctions.

Terme of Refarsncs of Comman Norms Commitiea:-

i To barmaaize the functoning of varioas skill development schemas and brisg wbout untformdty and
standnrdizetlor emong thesm

{) To mviewirevise imining cos for ekill development programisza

(i)  To reviewieevise fanding nooew for sX00] development programmes

vy  To rewlewirevian mmmduﬁund‘mmfmd:l.'ﬂ'trﬁnlna oagt

¥ To dﬁplhnlpﬂcr.lcdlppmw the process of empenelment of Tralning Brovidssy'Asessors 8t the

retional level through that agzocy asd velldsts the process ta be adopted by the Stats Government through
that agency. ;

The Committes will be empowersd o amendreviss the Schadnles of the Wotification sf Annexmred, ©

The Committes shall mast once every year ar opom reqosst of my Misisiry/Deparimentiother gibieholders
Provided that there sball be o minimum of Hx monte betemen any two revisws of the Comeon Morms
Committse. In its fizat meetiog, the Commen Norms Comreivtes chall peepare & docamest spesifying how the
revisw, monftoring aed sdjuat=ent will be dons by the Coemittes, asd what the reviss/avalaton wil] bover
bath quelitatively and quantitatively, ;

Caverage: The sbave Commas Norms will be applicable ts the Skl Devslopment Echernes of the Government of
lndin bairg implemeated through varicas MinlsidesTieparimenty, The State Goversments are alea sxpactsd 1o
ulign thejr $kill development schemes with the Commen Marms e a5 1o being In unifarsdty and standarfization,

The provisions of this Motification will some lato fores from the date of ks Notification, Al the current projects
underway wauld ba completed & pec the exising scheme srd pew batches wonld ransfoom isto new nossms i
every ssheme and fall transition would be effected from Iat Apzil 2016,

TAS DA, Bisting Pee and other expenditors on sccount of the contduct of the Mastings as admissibls under the
nales shell be met oot of the budgst provigion af the Minkstey of S0 Devalopment end Enirepreasurship,

Anpexure-l

The Common Nores for Skdll Develogment Schemes implemeated by Government of Indis ame hershy notifisd ns
mnder,

Sigl! Development

|'|'—-|.
el
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Sil1 Deveinpment, far fhe porpoes of axy Qovernmest acheme, s defined m wmy domein spacific demand Jod kil
trmining ety lsadlng o emplymect ee any saicoms odoaizd sctivity that ensbles & partleipant o peuirs kSRl
duly assessed nnd cortibed by on lndependonl thisd perty ngency, and wiich caables Bmvher io got wapelssl-
spluyment kadieg to Incroared camings, andlor Jmproved working conditioes, posh as getting formel cerificadon
fer hitheets informal skilly, andior moving from Informad to foemal eector fobe or pursue higher edoeation/ising
and shell £l in the catagocies us pes below,

(Il  For foub entrasts @ the jab market, the irairdng duration 42 be mdnimnm 200 bours [meldicg practical
ancies uuﬂ}&juhmhisg]mprwlmpm&:ihdb}'wmm.

] 1z ctes of re-skilling or skill up-gradefics of pecsens olready engeged ln am ccoupelice. inilnig
progoarses haviog & minimim duestion of 80 hours of fralsings inciuding pracalesl andior on-tse-job
ieRizing.

{ili) I the case of persons whe have acquired Skill through dnforrnal, con-formal o7 expectestial intialng ln ang

. sooations] trads oc coeft, formel cecognitios and ventification of suok eidf, If necegsary after imparting-
telidgn comarses, to be teased a8 Skill Devalopmead,

Briensica woek, such s et cecrisd out in the felds of agrioultunl and reiaied notiviies, publiz healih sir. would be
recorded #5 a7 &otiviny dlatinet from sk davelopment. These would peed to be programmed of demtlans of 31
hners or more, which 1seds to any eoonemic of soeisl benefit thet may rot be Smomediately mownable, aod the
Common cost nores sould nob be eppdcakls to soch sxtension Wik :

2 Bkl Develesmers Coarmes

Soft wkilly {ﬁnhmumlﬂwﬂm.mmdmmmmm relevnar fiox the
sbctan/irace) would be &n Iategm! part of (e o%ills training process and crast be seltably Integrated info the soaves
modnles of all the sbove-menticned cafegaries in gaction 1,

2.1, Aligement with the Maticael Sklils Qualifications Pramework (R3QF)

Al Skl Developmant coutses offered tmdec the schems fmmewnrk must conform o fhe Madonal Sxil
Cmilifization Fremewodk (MSQF) notified on 17122017 which provides for trazzition of all trwininglsducstional
prv & 40 iE to ba AOF complisnt by the drd anclversary die of tha notification of the H5QF (Le.,
gftar 27.12.20186), Ooverament funding wonld mof be rvailable for eoy iraiming or edieatioxs grogremmaioanes i
it s not MEQF compisint. All tramlng providess eznpaselled fpproved by the vedous Mintstries Depariments of the
Covernmant of IndinStats OovemnmeanSDAMNEDC Bectar Skl Counclis would need to comply with thx
f@huntﬁhﬂ&&ﬂfﬁﬂmhmﬁmmammm&-ﬂmu;hj:hn:mﬂmmlﬁum
uthoinye,

%, Input Standecds

3.1 mﬂ:.nmpwmummumdeWnrm-mmmm
fe pulcoemes are schisved as per these Comman Morms, the Sollowis Inpot may alao b considered so o esum
tbat adlaqnair truining infrastroctars and capacity sxdsty:

() The oversll treining Infrastructars epocially the mining slds and equipmen being & per indusiry
= , b=nchmaciy,

e 1] T&Mﬁ&adﬂuquﬂiﬂﬁﬁﬂﬁpﬂdﬁmhﬁhkdEdMMWrwmm
Trairing of Traizers [ToT).

il Tndustry relevant cootsnt, sppropeiste to fhe Jearniag growpe, and conforming to fhe rguremens
of NSQF/SONS, being taed,

it The student and tralner snrollment Enked in Aadbar,
) Asemasment batng vides recordasd i reguised,
4, Oevcoms of Skill Developomnt

I addilion 6 independent thind pirty cectification of the skilled indvidnel, the cateomes from skill development
programmes sbell b os under

&1, Fertralming of fresh estrans to e warkferse, eutooms shall be defived to include alll of the foliowing:
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{1y Erpleyment (botk wage and self) on an annual basiz of at least T0% of tha paccesshully certified
trainear within three months of completion of tmisdng, with at leagt 50% of the Lraineer pasging
out baleg piksed in wage emplovment;

Provided that the Migst-lesDepariments sball havs fresdorm to alter the percentags of wags and
sif-senployment based on epacifics of e scheme that have boen designed exclusively for salf-
empleymantsatrsprensarship, nehas of sctivity, local econnmy, sooial condifices, et

(it} In cage of wage employment and repognition of prior learning, candidates shall ba placed In jobe
that provids wagsa ol least oqual fo minimuom wages presoribed and such casdideses should
eontinue 1o be in jobs for a minimam pedod of thres monthe, fram the date of placement bn the
same or B highor leved wish e seme oo sy other ecoployec,

(W) In case of sclf-employment, casdidetes should have been employed gaicfilly in lwelibood
umummrupmmlmﬂchmwﬂmmdinmufmh&umuhﬂunpgfun
SRSy ar brboting & member of o producer group 4 proof of addifioos esrminge (hank
eistoment) or any other suitable asd vedflable doocumest s prescribed by the mapective

43 In cese of re-skilling or ekill up-pradstlon ‘of pervonn almady engaged In wa oecupetion, st least 70%
of wuch persoas shall have an inceaszs of at l=an 3% in remumersdon within 14 months of complaties of the skl
develoamant treining.

43 In cate of parscns who heve aoquired skife, theough leformal, noa-formal or experientlal training in any
wocaticnal trade or craft, the formal recogritlen and eertification of vach skills, (aftar imparting bridgs courses f
mecossary) that provide eppropoiste increase in wages in the skill category of the candldsts for tmmediste and
mebasgasnt produation cyole in ciss of wepge smployment or meets the conditions under 3.1 (i) in cose of self
empioyvment wiil ba treated ag ths cutcome of this effort

Panding Moros
Punding vmder skili dovelopment achames iz availeble for either of the fallowing:
) Meeting the capiml expenditere for ereation/ip gradation of infrastruoters for aldll developmen! training;
amd [

(i)  Meeting the recurring cost of tmining Individusl ralases incloding post-placement costs.

51 Rationntization of fanding norms scross MindstriesDepartments shall enable thee to moaktor Inputz nd
ouicomes effectively. This shall also sirssmline the quality of tmining programmes dellvered scrom Traicing
Providers, Thersfors, the fimding norms a8 given in SCHEDULE-] apply to all existing sod new akil] develapement
schernea that fand the tradniag soals of individis] trainoes, '

Provided that Skill Developmest schemes/components of schamsr catsrdng to the crestbon’ augmentation of
infrastructure for training should contimue fanctianing ns per thelr existing norms a8 deelded by the sascemed
Miniatri=aDaparimants,

52 Bass costy ZKill Devalopment training ocsls wndec eny ecbemna of the Covernment of Indis should be pald

ot the rstea a: given in SCHEDULE- and a2 per SCHEDULE-TV in respect of esch traines wha ssccessfully
uoenpletes the imining and is cectified:

§3, The tadeaob mies Bwed in category I, [L O of SCHEDULE-T shall b sligned to Mational Skill
Qualifleation Pramework (NSOF) s potifled wids Cahiset Notifeaion No 88 013-Invidabéd 27133013, Thess
fegaries were alaseifiad bassd on the Jevel of oppital expenditers asd eperntional wxpenditors for imparting &
counie. The MialsidesDepartmests are free 1o ldentfy the coumes which can be ciamifled under aay af thess
cutegacies and in ouse of those that are pot coversd In chis (Lt it oen be deme in congiltation with the industry, kad
thegenfier seakisg the appraval of the Comnsras Natms Commitbee,

5 The ourdy rates ghsll ke inclusive of cost compeoents moch ax:
1. Mobilizution of cendlidates
ik Prst-placement tracking/monitoring "
i, Carrdcalom
iv. Placement sxpenses

Il,i'_"!-
|
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Y Tralners” training
L Equipmeat

Wi, Amoctizatos ef Inframmetnce coalyUtlities
vl Tewchlng Ald
k. Rew milecad
K Ealary of trainerd
34 Any devistion fom these ooron woekl be permbseibds aftec the approval of fbe Common Moeens

it
LY Suppart for Bosrding & Lodgmg: Cortzin addition! coat hevds would be permissthls ss per below;
. Ter:

n)  meidential training andfor

B) I3 mspect of all skill development tralning programmmes whees taimsed from Speclal Avess (& defined
is SCHEDULE-L ) we traimad cwisids these Special Arus; apdice

e} traleing programmes pnywhers in the country where women tridnecs bave to tavel mome than B0 kms from

fbolr hoemes Lo resch tha nearest trelning coxire and who are availizg of boanding Indlndgiu.nﬂ..gu.lmu
mede for thirm,

MinyrisaDepartiments stall relmbins Boerdiag & Lodging costs b sctasls, snbiect 1o lmuhm;w
t'mh‘plrd;_'r s per SCHEDULE-L The List of cuiogorles of cittes for this purpass i given at
SCHEDRTLE-TIT

(i Transpir coste For randldsins from Special Amees todecgoing Srainkng outsdde thess Speclal Arsea, (o ead
fro rtmsport cost &8 given in SCHEDULE-T shall be payahie,

57 Pooling of Fesoumear: In case of peographieslgectors and iraioes prov;e where e malalng cost is
kignificently higher than the norms specifisd In this Wodficaton, the Traintng Providers e fres to pool sdditionsl
funding wopport from Stete Governments, Cheporuies, Employen, Philantwopic Instimtions stz However woch
dovetalling of fnds ghad beve the sppoovel of te mapsclve MinkidesDepariments,

54 Rafundahls security deposit chirgeabs tn all onndidates: To snsure th candidass sslscted for e ratnieg
progrimmes 78 underieking the treining with serioveneas, azd alsy to reduce e drop-at rates during the conse of
traiming, Tidalop Providess slell charge a réfundable securlty depasit of Ra. 1000- per candldate [for HE2S Level
5 und mboved, s, SO0/- (for MSOF Levels 3 & 4), sod Be. 2500 (for NSOF Levely | & ) at the commescssep off
the mainlng. The amoent weukl be refmded o gvery candidate who completes the Eminimg progmmme med &
snacesfnliy corifisd, MﬁMMMﬁMMMMMHﬂHmm ginlms of trafnlag costs

-l Teird Party Cerificriion & Asssasument Coss: To snme Indeosedent and vnbiosd ssscssmest and
eariSoalon of imined candidates, couls for ceclification ped sssirmepd shall be pryoble to mn Indepardent thisd

tn:luﬂu:lﬂnimq.lnfiﬂdﬁﬂn mitharited. for conducting umuaﬂmﬁum&m
I::eﬂl.ﬁnwnn& Agesaurzent Costs to paid is gived iIn SCHEDULE-L

4 Fond PowMechandaen | The paymects to the Treinkag Providers sholl be based on the oucomes ecieved, and
Kl b reledsed in o mammes as givan o SCHEDULE-IV io implamest e propremimss sTscively,

7. Mesltedag &Teackdng

11 Diffarsnt gkill trafnlng sehames ghall hiws scoses 1o an opes, eocumon and  extenedhle dete standards (o
enstre thal their IT aystems can shars datn end do trenssctioes n o scalable way. Standeedized Applioation Program
Intacfnos (AFLS) will alao be defined for use in the Masngament Informntion System (MIS) of vazlons skills training
progoema. Also, the Migistry of Skill Development md Emtrepronevmihip ahsil fucllitats the develspment of an
istegrated and intezactive MIS based om the sbows siandarde end AFIS witdeh should thereafier be awmilable for uss
by all MiminrieaMepactraenly; This intogreed MI3 sboudd meove & oo ggregetor fom the BREMIE saludans
of Stsgea fod MinistrizgDepariments of spedific progmmmes.

To facilitate this, an Ageooy designaied by the Ministry of Skill Development and Boireprencursbip siull pot In
porce 8 aystam for polling v iformetion from different dats serocres and provide necsssary techeizl sappart o

i S S —
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e StaieaMinistriesDepariments for the mguirsd integestion and seemiless exchings of information, Suwal an
Iseractive MIS sheald fuciitate deeper gualitative lnalghts which could be pisd for polley formularion,

7. MJ&mmmumhupmdmtmnhhﬂ:dfoupﬁndufmmmmu:ﬁuhmn
manths in case of reskilling and wpsidlling from the dets utunpluimfmﬂﬂumdu'ﬂﬁn;mrhmtmtﬂr
cRmAr progragsion, tatantion md cther pammetecs. An Innovative gyetam for trueléing I be devaloped that shall uss
technology (web and mobils based) mdhuhmﬁwlhﬁcﬁmmmpn:ﬁmmnmﬁqwm

The following shall apply to the Menltaciog & Trackdng Mecharism:

W) If partleulers permining w $0% of the candidarss o w7 hatch are frd Into the cantel WIS, thes this woald
secound for pocoesifnl tracking of cadidates of that periculer batch, Completion of this step would
entitie the training provider to stek dishursement of cns inttallment of the tmining cost fram te corcerned
blidetry, which would be 10% of the waining cost, or an emount of Bs 5,000/ par candidale, whishsver i
baga,

(i)  Bach oandidais would bs Mﬁ'mmulm'dmmﬁﬁﬂmmu
mumﬂinnnuinﬂdllmundnplﬁiﬁqtﬂh hhmmﬁmhﬂﬂ:tﬁﬂq.mmmmhh

a) P].H-I:]'n!ulll'l:ﬁlilﬂhl wirhin 3 months of complstion of training
2] Dmmwmwhtmmﬁnnwmm

a) Mmhmhdﬂmww&jﬂmu&ﬂﬂhmm (whether
with sams o differsat employer)

) I thers ars perinds of unsmplaymen! hetween different fobs, deration of such geps and reason for
leaving carbiar job 'l"iIﬂ:III':l hh-lina_ a [ob in band

@) Al Government of Indls Pended schames for skil development will be eviluuted every three yeers by th
Mialstry or Agency Euigmdhyﬂmh-ﬁnlmr.mﬂmﬁumnmfﬂmmmhﬂngm&m

Adwocsey and Alm Building

Whiks the Ministry of 3kl Developmert & i woald deglgn and launch a coordirated countrywide
FwRreness campalgn, esch of S Ministries Departmants Emhwuﬂdﬂ!-ﬂhl sratagy & reach oot bo the respective targs:
grovpabeseficiacies, with specls] focus on sectopigrographing which s in psed of skill developmant inidatives
The ssnsitization of otier rakehalders, passicalarly emplover indusiry, will ba ltlim,gll'llpl.l'!nfﬂdlﬂupl!p.

All Central Governme! programmes'scharmes will be implemented through Traking Provides/Asssscer thit are
amprnellad &t the oational lavel or trough & validated prosess ar the st jevel, At the national level, n singls
procesa for empenel ment of Traindng Providers' Assssaors weald be pat in place, This procesa would factor n seetar
peciflc ianesfozances in sonsultation with the related MinisrieaDepetments snd the Sector SkiHl Couseils, States
wold et their process of eaupanelment of Tralnlag Providers/Asssssons velidatsd by a designsied sgency et the
natioms] lavel, .

SCHEH L E-T
SCHEDMILE OF COST
Bese cogr +

Thie Baye Cost for diffessnt Sectors will be as andar,

(i} Ra.38.50 por hoar of tuining For tradesiseston listed in Cutegory 1 of SCHEDULRL,

i}  Ra33- per hour of tining madegsectors lited in Catagosy Il of SCHEDULE-I,

(illy  Ra27.50 per hour of training trades/psctons listed in Calegary 1T of SCHEDULED,
E-nﬂ\rnukl'trﬁﬂhjmmlpdndinutmwmrm%umﬂhw-dﬁ&dhyqummﬂmﬂmmm
provided minimums durstion between any 2 revigions wonld be g st six months,

Tranaport costs '
2.1 Poe carclidates from Spesial Areas undergoing training cutside such Specinl Arcas, to and fro traneport cost 4
per acinels, subject o s maximem of Be 5000/ pee frames, thal be peayable,

(o
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{The Lixt of saegaries of cifies it ghvan a7 §CHEDULE-L)

4,

)y For:

g Residenbisl teiciegs, andior

b} inrespact of el wkill dsvelopmant training programmes where iminess fiom Speclel Aswea {as
defined hereln) are brafned onbside theis Speces] Asem, and’or

¢) trainlng progremmes aywhens ks the coontry where women tminess have to tnevel mors than Bl s
from theis homes ta reach the rearest tnining oentre and who are sviiling of boerding &od lodgiag
nrrangemeats mads for them

Winlgtries sl redburee Boarding & Lodging Coate o achuals, subject to masimem pec ireines pac day o per table

helowr;

1. X Cetogory Cities/Town per day per Treines T Ra30n-
il ¥ Catsgory CitiesTown per day per Treins Re. 2500
 lif, 7 Category C3jipaTowns pex duy per Tridces s 2004
|v, Rl Arecs and any Acea sot notifisd w Ral175k
miamicipal/lown arte

Third Pasty Cortdfication & Aspessmant Coils

41 Toecomere Independent ond enbisaed asacasment and cortifization of teained candidates, costs for cestificaton
axd azsesament shall be payadle to en independent thied party suthorized for conducting assparmes anc
sertificetians, This pmatnt shall ke over snd sbove t3e Bass Coal, snd shall range from Ba. 600- o Ra, 1508 pes
cordidare s decided by Individual BEnmtrisaThpartments,

Acditiona] Seppart for Spesinl Areas! Croups .

51  Tradnag in Special Areos: Oves end sbove fhe Buge Cost, an additions] smonnt equal io 10% of the Base
Cost should be permilzed for Skill Develaproent programmes eandected in the Noeth Enstern Stifes, jammy &
Knshmir, Himachal Prodesh, Utrsichand, Asdemen & Micober Ishinds, Lekshacwsep end  Hteless affectad
by Laft Wing Bxtreendssn (LWE) as ideafified by the M/0 Hama Affaizs for the Integrated Action Flen (hesinilier
refered bo wk “Specia]l Areas”). =

53 Upon sxcesifil corpleton of nor-residestial siill tralnlng programames, snd after pertificatica, ill women
* mndidotss m well a3 pemsons with disability will be redmburied the cost iacuemed in travelling o and from the
Esring centre at Gie Tollowing Tata

[ Relmhrarsemsnt of Cpnveyasss Costs per manth Amount
{in Ra.)
1} Trnising Cenitrs within Trstrict of dansedle 1001
2} Traleing Cantro oo Distnct of camale 1500- |

53, Poat Plecement Support: In onder to enaliie the nowly skilled persoms bo setile inba (edr new jobsfvosaticns, posl
plocament suppeet weld be provided directty to five candidate st the sate of s 1500V per month for e fallowing
durations

Feat Placement Evpport @ Ra LS00 per moeth Mo ~ Wemen
1} Flapement wilhéa Distrlct of domicile 1 manh 2 manthe
) Tlarament outsice CARAcE of domicile 2 monthe 3 mooths

54 Truinieg for Persoms with Disabélity (PwiD): Over and sbove the Bage Cost, an nddational smoun! equal o
10% of the Bese Cost ghouid be provided for akill development programenss fmpartsd 1o Persons with Disability
(P}, Provided that in the coe of imlning of FWD in tha Special Arcas, the totn] soat pecnisaible will be 120% of
s Bass Cost Al least 3% of total taixing donn by svery Mintery in esch year thall be repsrvad for persont with
dissbillthea, In trates ea dsclded by the Department of Bepowermeat of Persons with Dissbilitios, Minletry of Social
Taatiee & Espowerment in conjuncton with the NSDA,
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SCHEDULE -1
List of Tradss as por the Cost Catsgory Prescelbed
ENo | Industew’ Sub-SaooorTrads;
Sectors
Cerngocy-! Cutegary-IT Catagncy-II
% Agricaltume Farm Mashinery, Agriculiurs, Agleulture,
; Anlmal Hishapdry, Plactatios, Hordoulirre | Home Décor Ast - Boosal,
Parm Mochenlmiics, | Flodeuliuss, Flower, watsr Tall;
Precliion farming, Faultry Minar Pomst  Preduct
Flsheriey pod  afllsd processing  and  walue
Seotor achditian,
Huwral  Fitm  produst
poocetelng  and  valus
additlen (Serdmaliere, nte,
oo, baenp wnd
Divesifisd Produst)
& Appare] Curmne Garmant maldeg
Marmfacturing, Fashion
Diesign
% Antamotiva Manufactaring, Autemotive Sales
Axtemotlva repaie :
4 Besuty & Wellneas Spn nnd Wellsess, Heurs Digor Ant Mshandi
Branty Cultiss & Hair y
Dregsing,
Hasurepathy
L BF3L | Backing,
Aocausting,
[zaumace
8. Capital Goods Pabrication,  Electro-
Plerhriical
T Chesmicala Manofnctuss of | Pragramcs Flawowr &
Chemicaly  and  bie= | Perfums 3
Chatnieala
Plastics Processing
-8 Corsructian Cocstrction Palnt, Weod Warks,
Equipreal Bamibon Fubrioation,
Pabr|sation ﬂh]]ﬂ]‘[:‘llll
9. Boncatica & Skl B Bidncatlon, Skl | Coveseldeng Skifis
Devalopmant Davelopment
11 Hlectrozirs Elacirmaica Syeem | Copsumer Blastnpion -
Design, and | Sales & Service
Menudnoboms
Refrigeration and Alr
Candilboning
11. Past Moving Conmimer Fast Moving Consamer
Goods Tooda
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12, Food Processing Tl Procosting Food Procmising  Seciom
Tudraicies Sectors sk ri Dnlry Producs,
Prot &  Voplele
Frodocls, Ceronls  and
Cefeal  Products,  Food
Cirule (nciuding milllag),
Edible Cil snd Tets, Meal
aodl ‘Meat Prodact, Fieh
and Fish Produnis, Sweekd
and Confectionery, Bmad
grd Balery, Spks md
Condémants,  Baverigs,
Arrwind Water and Sofd
Dirinks, Pacieging of focd
prodasty
13 Pornitiers & Puzndghing Pornisers Making )
14 fams & Jewellery Gers & Jewellery Hieme Dicor i Jeweleey | |
Wanufasiuring
£S5, Crean Sicilé Feoewiahie energy Rris Water Herresting,
(irmsn peiall, Alied preen
gills
16 Rardiocm & | Basdloiums Braisware, Erndmasda
Hamdiceelts Ehad, Fepar 17}
Cazpet, Hardiorafts Fapec Frodugts,
Homs décot ar
Cararnin
Palmtmig,
Heeme Ddeor At
Tacd
17. Healtheom \isdisl nd Muming | Comemmity Healthems, Alled Harlthznrs,
Hanlthearn - Mpching | Healihcare ~ Assistants,
Tochnicizn Preventive  Healthears
(incheding Mumrdton &
Henlth Phocation end
Heatth Conmaslling)
15 Teatromentation Proceas,
Teatrumentatian
19, Trow & Stedl Toandry  [ircluding
: Spomga lion)
2. TI-ITES Ifoomition and
Corhrramication
achnclogy =
zl. Lesthar Leather Footwear &
Leather Sports Oooda
Mlammbuctare
i Life Stinnee Miamufesmeng of | Fhermsosuticel Sales
Fhermacsuticals
7, | Logits Courler & Logises
24, Dilncn gemend P eterinls Manegemens,
I Hualmess & Commeis
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E Mnmfactucing Prodostion & |
Mamfucsuring
4, Iarine Enginsering Madss  EBnglneadng,
Siip Comstsestion
2. Medin & Entertainment | Asimation Production Bappart, Film Prodostion
Bl eciin,
Frinting
8. | Mining Miring
3. Musig Musdeal Inefrsment Iestramental Mualc
Macefactars mervics
in. Flumbing FPlombing
3, Power & Enargy Bisctrical  Tndustrdsl | Domestle Elecerictan
Hilsetrictan
L Foztafl Siore. Dpacetion,” | Fetad]
BMCG
3 Rubber Mansfacterdng Bobbec, Narsery’
Plastatian
; Englnenring
35 | Snoroe Sporte Gaodi | ‘Sports service
Mamufacfes
36 Telocom Metmork & | Teincom Barvice
Infragrmatye Provider,
Binnagamant Handet Salme &
Service
an, Texiilsq Spimning, ~ Weaving,
Textllee, Eeiming &
Proesiging for Cottan,
ofer  Masmude &
Evechetic Fihees
| 38, Touriem & Hospltlity | Food Production, Hoapitslity, F&EB | Trwvel & Thussm
Cogldng Servica &
Housshzeping
g Trafitional I | Glasswars Primting Clock snd wrach
conveetional sectass Toy Making Repair
&0 Other Sectord Asy tuds not covered- | Any trade not coversd Any trads  mot
i gay of ke categories | in any of the catogrries | coversd in ey
ihove ghave al e cathgrries
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SCHEDULE-T
Crtegeeizafion of Indian Cities fut Resideniie] Trelzing Coat
5N, | Swms | Citlas elasslfind a5 *X"| Cleles cinzsified m oty
A KT
1 Andhra Vijywwads [Urhan Agglomerstion WA,
l Peadesh Vispkiapaines (UAY, Guelur
F] AESET Chrashatl {UA}
3 Bihar Pams; [UA])
4 Chandlgarh Chaniigarh
5 Chiatisgah Diurg - Bhilal Nagar (UA); Ralpur (A}
6 |Delk Delkl NCR (U1A)
(7 | Dajurst Abmedabed. (UA) Rafieot (UA) Jumnagar (UAY,
\ Vadodirn
i B Haryume Paridabed
g |1&K Seim gerUA) Teuia (UA)
0 | Therkhaod Turmshedgrar (LAY, Dsebed
11 | Kornacekn Benpaluru(LlA) Bl prom (LA} hl-Dharwer, Margricen ([UA)
11 | Heels Kothikeds (UA) Kock (UA),
| Triruvmanthepean (A
13 | Madhyn Pradech | Grenalice (UA) Indare (UA)BEopal {UA)Jsbalgur
14 | Maherasim Greater Mokl Aqzavetl Magpar (UA)ussngabad (UA), Nesic
(UI4) (TA)Biwandi (UA), Pane (A}
Solapar Kndapar (LA}
15 | Owissa Catisck (UA)Hhabaneswar (UA)
(6 | Pndnchecry Prdocherry (DA)
17 | Puneb Amritans {UAL Jalapdbar
16 |Bxjasthan Hikaner, Jaigor, Jodnpur (LA} Kotz
19 | Tarll Nadu Cheaeisl Salemn [UA), Tingppar (UA),Cotmbatore
(143, Tirnehirapelli (CAYMaduzsi (UA)
20 | Telrngane Hydursbad (LA Warengnl (UA}
21 | Uter Fndesh Marsdabed, Meerat (LA), Ghazlabad, Aligeh,
Agre (UA), Bareilly {UA), Lacknew [LAL Hanpur
A
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%
22 | Uttarskhind Dehmdun (TA)
23 | Weat Bangsl Kalkats({l1A) Agenwal (A

ALl pifeer pitley oy In varioy SeneesTTr whick are nal covarad by slassification a0 X" or “¥* are clngeified oy
Fz'll- —

(The above n:ﬂrs.r«:lr{ziiﬁuﬁ off cities‘iowns being adorted from the categoriraion of fedian eitfestouns for poyment of
HRA s par TS - & Pay Commizrions)

SCHEDULE-TV
Fand Flow Mechanlam

L Schadule of relears of paymests: The fards shonld be relsesed to the Treining Providers a8 pec the following
sckindiils

| Instalmest Peroantage of tatel Cost Cutpet Pamenates
y ¥0% bess sggregate amount of O Commencemant of Training Bmch
refandable seourity depotit collactsd
y from sach tralnce - .
- 0% Or: wtiliantion of 70% of the first Instalmes
and contlnuadon of maleing with st Jagai
T0% of initiel iminses contimaing
g 2% plios aggragate amoant of Oe: Complaiion of treining asd cetification
refandahis tezurity depasit coliealed of the surcessfie] e
from each pextified traines
dih 20% Dtzomes haand &2 andar

T. 'Tha 0% of training cost which Iy linksd to outcome (4™ instaimant) would bs released to the Traiming Provider pahject
by the folloming:

i  Tmining Provider ghall be eBgihla for 100% peymant an for calcoms ackisvement under pare 4.1 (D), (i} and
{lid}, 4.2 and 4.3 of Annexure-1.

(Y  Tmining Provider will be paid co pro ratn beaid oo schievement in eny of the followleg:

8) H-50% placemert of thoss whao hive been certified with at besst 501% minkmum whgs amploynea] af
dmmﬁﬁadhﬂnmﬁ'lﬁll three months of completion of training in cass of fresh entrant,

1] mwmmam with Increass of it least 3% ramuneration within 14 months in case of
reskilling ocd vp shedlling,

e] S50-69% fhrmsl reoognitlon and certificetion of axpeciseial tralnlzp in vooatonal mmMJmml
0 &ppropeists increnss in weges in the respective kil category of the candldsts for fmmadiate snd
sobzquest production eyels ar mests the conditiors provided under Parn 4.1 (l) of Arsesum -1 in
cage of self-amploymeant,
(iR Treisdeg providar will be will be ssked 1o diontions the swining In that pardcular trede/centre anid %l b pakd

only on pra ruta basis, if the catcome achisvement over (ba period of one yesr in case of foesh entmanty/ 14
menths in case of realdiling ard upskilling, is Unsatiefestory s defined undee:

o 49% and below placement of those who bave been certified with st Janst 50% minimom wags
employment of the certificd trainees within three months of completion of tralxing In case of fresh
enktmnts,

b, A4%% snd below mimber of ¢ertified candidates with increase of ot least 3% in recmeerstlon within 14
manths in cass af reskilling wnd up eldling.

e 49% aod below number of formal recognition ud cectification of experisobisl teiging i3 voraticnel
tade or craft lsading va approprint Incresss ln wages in e respective akill category of the candidate
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fior iramediare snd subiequent produgtm cysie or mees the conditions provided mder Par 41 [im) of
Annexnee -1 in oase of self-employment In the cass af sich discogngements, s Minlsiry concernsd
waﬂnhnmmﬂmmmﬂmMMﬂrhﬂmﬂﬂHmﬁhmm
performante, w:mtmﬁmmummmnwwu@mmmu{m

raiming provider would gal an oppartmity to re-apply for erpanalment for the treisdng aftsr & gopoof
a2 1east one vear from the date of potifiation of de-smpansiment by tha concecned Minirty,
vy An emoant cgusl fo 10 of the toml teinitg oo, sehi io o melmemn af e, $000 per candidats, shall be
Tiriked b0 end teleased only upan tha pertizalrs malating to-at lewst 90%% of the capdidates of & baich baing fed
inte e integrated MIS.
i 1o crder to cacoumge the Trdnlsg Provider who exrmad the prescribed outsomes, the following ndditionnl
Encentives ikouid he providsd:
i} Fn::mjrnndum.udimmmmmﬂemmmhmmmaﬁﬁ.mmﬁhﬂmﬂluwh#ﬂ
an wdditioen] st of Bus 3000V of e base oost per candidate,
(i}  Por every cendidets where Ouinoaue achlevement 1z ahove B5%, the Frlning: Frovidar sheald be il an
seiclitiona! amourd of R 50004 of the bezs cost per candicatz.




